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Abstract

Objective: The research aims to explore how women leaving full time employment to start up
in business make sense of their experiences in relation to their career transition, and the post
career transition effects.

Prior Work: The research aims to investigate the relevance of the push/pull dichotomy applied
in extant career transition literature of women leaving corporate employment in favour of
entrepreneurship. Are women, ‘entrepreneurs in waiting’ or are they pushed due to the negative
factors experienced within the corporate culture (Mallon and Cohen, 2001; Winn, 2004)? The
study will also build on Winn’s (2004) study in relation to whether post career transition, the
women view entrepreneurship as a panacea or a fallacy.

Approach: An exploratory study; qualitative semi structured interviews taking the subjective
narratives of four female entrepreneurs from the service sector and a director of a local
enterprise support organization.

Results: The research highlights the complex nature of the women entrepreneurs’ motivations
for leaving their corporate careers to start up their own business. The legacy of gendered
organizational culture combined with personal and domestic circumstances and the need to gain
independence and control were pivotal in women'’s decision to change direction. The original
motivations for entering entrepreneurship were not necessarily satisfied by the career
transition, however, as the female entrepreneur’s businesses evolved, the personal and
professional development they under went superseded any concerns they may have had
regarding their original motivations giving them new wings.

Implications: This research seeks to inform; organizations, for retention purposes; enterprise
support services, for training and support; and the female entrepreneurs themselves, for their
own personal development. This will not only assist in understanding and appreciating the key
drivers of the transition, but also the post transition effects.

Value: There is little empirical research focusing on women'’s career transition from corporate
employment to entrepreneurship, particularly in UK, with relatively little assessing the post
transition effects in relation to the women’s original motivations to start up in business.
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