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Abstract

Currently, around 55% of graduates who study at universities in the North-East of
England remain in the region for work after graduation. However, HESA’s
Destination of Leavers Surveys suggest that this respectable figure is boosted by a
large number of ‘local’ graduates, who grew up in the North-East and stayed in their
home region for university and then work. Meanwhile, around three quarters of the
region’s graduates who came to the region to study from other areas of the UK
leave, either to return home or to live somewhere new. This all means that most of
the ‘brain drain’ from the North-East is being driven by graduates from its universities
who originate from elsewhere in the UK.

Firstly, through qualitative interviews, my research investigates the extent to which
a graduate’s socio-economic status can impact their ability and propensity to be
mobile, and influences the pattern of graduate retention in the North-East described
above. Secondly, | am investigating if and why organisations such as the North-East
Local Enterprise Partnership and the NewcastleGateshead Initiative (NGI) believe
that retaining graduates is important for regional development in the North-East.
Graduates are often assumed to be highly mobile; however this is not always the
case. My interviews with graduates have revealed that many self-identified working-
class graduates from the North-East feel a sense of frustration with their lack of
mobility, brought about by certain obligations and restrictions which can be linked to
their economic, social and cultural capital. Meanwhile, for those graduates who
originate from elsewhere in the UK, social networks and job prospects, amongst
other issues, are pulling them back home or fuelling their desire to move somewhere

new.

Key words: graduate retention; North-East England; graduate mobility;

Bourdieu; economic, social and cultural capital.
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Chapter 1: Introduction

In this introductory chapter, | will firstly set the scene by offering an introduction to
the North-East of England. | will demonstrate that it is a region of the U.K. which
finds itself enveloped in a challenging economic, political and social climate.
However, it is also a region which is excelling in certain industrial sectors, and the
North East Local Enterprise Partnership (NELEP) seem to believe that graduates
will be important in powering these in the future. Having established the potential
importance of graduates to the local economy and regional development, | will then
proceed to examine graduate retention patterns in the North-East. This will then lead
on to my initial interpretations of this data, as well as an explanation of how my idea
for this research project emerged. Finally, | will conclude the chapter by revealing

my research questions and aims for this research.

1.1. Setting the scene: an introduction to the North-East of England

1.1.1 A reqgion facing challenging times

Surrounded by Scotland to the north, the Pennines to the west and Yorkshire to the
south, the North-East of England officially covers the counties of Northumberland,
Tyne and Wear, Durham, and the area which was formerly the county of Cleveland.
The region contains the cities of Newcastle-upon-Tyne, Sunderland and the
cathedral city of Durham and is home to around 2.7 million people (ONS, 2018).
Along with these cities, the North-East is renowned for its natural beauty, ranging
from its remarkable coastline with sandy beaches and rugged cliffs aplenty, to the
tranquil Northumberland National Park. It is also home to many nationally well-
known landmarks from many different areas, from the ancient Hadrian’s Wall in
Northumberland which demonstrates the region’s historical importance, to the iconic

Tyne Bridge which connects Newcastle and Gateshead.

Perhaps the North-East’s most renowned landmark is the Angel of the North, a giant
sculpture designed by artist Anthony Gormley and erected in 1998, which reflects
the region’s industrial past by watching over a site where coal miners had toiled for
three centuries (Gormley, 2019). This industrial past is keenly remembered and is
often a great source of pride and positive identification for inhabitants of the North-
East. After all, along with the rest of the North of England, the North-East once ‘led
the world in manufacturing, extraction and international trade (Headlam, 2020: 4),



particularly in the Nineteenth and into the early Twentieth Century. However, the
decline of the region’s shipbuilding and the closure of its coalmines, which
commenced in earnest from the 1950s due to the availability of cheaper labour and
production costs abroad, amongst other factors, has unfortunately left a damaging

economic and social legacy that the region is still battling to overcome in the present.

Despite regional leaders and institutions arguing that the North-East is in need of
economic revival perhaps more than any other region in the United Kingdom in the
aftermath of this industrial decline, significant investment in the region has been
hard to come by. An example of this is how the North-East has been frequently
overlooked by the ‘Northern Powerhouse’ policy agenda, the brainchild of the former
Chancellor of the Exchequer George Osbourne, who held the post from 2010 to
2016. The concept behind the Northern Powerhouse was to connect and integrate
the economies of the major cities of the North, so that together they would match up
in scale with the economies of London, as well as world cities such as Tokyo and
New York (Lee, 2017). One way of potentially doing this was to improve transport
links between the cities to encourage inter-city travel and reduce journey times. It
was hoped that the Northern Powerhouse agenda would begin to address the
significant North-South economic divide in the United Kingdom — the country is host
to significant spatial inequalities, with economic and political power being primarily
concentrated in London and the South-East of England. However, whilst the city of
Manchester in North-West England has almost become synonymous with the
Northern Powerhouse, the benefits of the policy agenda to the North-East region
have been more limited. This Manchester-centric focus is demonstrated by David
Charles (2020) when he points out that:

Manchester has received a £235 million commitment for a new Royce
Institute for Advanced Materials Research and Innovation. . . The North
East however has been less well supported. More recent investment in
National Innovation Centres in Newcastle for data and for aging have

received around £35 million of government funding support. (Pg. 77).

Furthermore, despite being introduced back in 2014, the Northern Powerhouse has
not successfully addressed the economic inequality between North and South. In
fact, the gap between the North and London in particular continues to expand (Lee,
2017). For Neil Lee (2017) of the London School of Economics, while some

institutional changes have occurred and new economic resources have been made
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available for the North, as demonstrated by the investment in Manchester's new
Royce Institute, the Northern Powerhouse can also be interpreted as a ‘brand’,
where many previously uncoordinated policies which pre-dated the Powerhouse
agenda were merely recycled and regrouped under a catchy title. These policies
therefore became ‘visible, allowing photo opportunities. . . and the strategy lends
itself to a soundbite’ (Lee, 2017: 481). As a result, the brand name ‘Northern
Powerhouse’ achieved a high level of awareness among the British public and
radiated the impression that the government is acting for the North (Lee, 2017).
However, according to Lee, the policy agenda can be described as ‘fuzzy’ — with
unclear aims, an unclear geographical focus and unclear financial backing. In
summary then, not only do cities such as Manchester appear to benefit more from
the Northern Powerhouse than their counterparts in the North-East, but the debate
also continues as to whether the Powerhouse really is an actual agenda capable of
germinating economic revival in the North, or merely a clever political marketing

scheme with some limited economic benefits.

Along with the economic inequalities between North and South and the current
inability of the Northern Powerhouse to adequately address the situation, The North-
East must also contend with the fallout from Brexit. The United Kingdom has now
officially left the European Union (EU) as of the 315t of January 2020. Original fears
of a ‘hard style’ Brexit — where many of the UK and EU’s existing arrangements
would be severed - have been alleviated, as the U.K. has now agreed a
comprehensive trade deal with its European counterparts. This is positive, as
according to Cabras (2020), a ‘hard Brexit’, involving an abrupt disconnection of ties,
would have been a significant threat to the security of the automotive, electronic,
technological, pharmaceutical and education sectors in the North-East, among
others, as these sectors are reliant on exporting their goods to the European Single
Market and also attracting talent from Europe to fill their skills requirements. The
continuing health of these sectors is crucial, as they align well with the areas for
opportunity for future economic growth identified by the North East Local Enterprise
Partnership (NELEP) in their Strategic Economic Plan for the region (which | will
cover later in this chapter). However, the fact remains that the U.K. is still leaving
the EU single market, and this means that when people, goods and capital move
between the UK and the EU, there will inevitably be more ‘red tape’ in terms of new

customs procedures and regulatory checks at borders. This could still prove to be a



hindrance, as the movement of people, financial capital and services between the

North-East and the EU will not be quite as frictionless as it was before.

As well as finding itself in a rather challenging and uncertain economic and political
climate, the North-East, and indeed the North of England as a whole, often finds
itself on the social periphery of the U.K. (Shields, 2013). The North of England as
an area of land is not precisely demarcated (Russell, 2004). Such indeterminacy
may account in part for why the Northern Powerhouse agenda has such a
‘geographical fuzziness’ (Lee, 2017). As Dave Russell (2004) suggests, the North
is also a land of significant diversity in terms of landscapes, people and culture. Yet,
it is often uniformly — and perhaps unflatteringly - stereotypically portrayed as ‘the
homeland of a traditional British Working-class’ (Shields, 2013: 229), as well as a
place with dreary weather, football hooligans and a landscape smattered with the
rusting architectural remains of a once glorious but now defunct industrial past
(Russell, 2004). Meanwhile, the South of England is contrastingly depicted in a more
flattering way, as it is often described in the national media as a centre for

commerce, high culture and institutional power (Russell, 2004; Shields, 2013).

The NewcastleGateshead Initiative (NGI) is one of four Destination Management
Organisations (DMOs) in the North-East, along with those representing
Northumberland, Durham and Hadrian’s Wall (Mordue, 2020). DMOs have the
primary remit of marketing their place of focus as an excellent tourist destination.

However, as Tom Mordue (2020) points out, DMOs:

... can have an inward investment remit too, built around the axiom that
a cleaned up, attractive and cultural place is not only good for tourists, it

is good for inward investment, and good for residents (pg. 108).

Even a quick browse through the NewcastleGateshead Initiative’'s website
demonstrates that the traditional perception of the North-East as a land almost
uniformly belonging to working-class people and culture, along with its industrial
relics, is one they believe is important to change. Rather than a place of
homogeneity, the NGI, along with the three other DMOs that operate in the North-
East no doubt, would like to project the North-East as a place which can offer and
embrace diversity — of people, cultures, places and landscapes — and as a place
which is more akin to the ‘cleaned up, attractive and cultural place’ that Mordue
(2020) describes. This is all done with the belief that such a projection will not only
transcend unflattering regional stereotypes and subsequently make the region a

8



more enticing place where people will want to visit, but also where businesses will
want to invest and talented people from the UK and even the rest of the world —
including graduates - will want to live and work. Hosting events such as the Great
Exhibition of the North, which was held in Newcastle and Gateshead in 2018, is
undertaken with this aim in mind — to project a progressive, cultural and

entrepreneurial North.

1.1.2. The North-East’s areas of economic opportunity — powered by

graduates?

So far in this opening chapter, | have painted a rather bleak picture of the economic,
social and political climate enveloping the North-East. However, it is certainly not all
doom and gloom for the region. Nationally, the general consensus seems to be that
the North-East is a friendly and welcoming place to visit and live in. In fact, the
Geordie accent and all North-East accents in general are associated with
friendliness and sincerity, so much so that people who speak with North-East
accents are often sought by call centres and for customer service roles (Russell,
2004). The region has consistently proved that it can host top-class sporting events,
demonstrated by St. James Park stadium in Newcastle hosting the Olympic Games
football tournament back in 2012. Newcastle frequently tops national polls when it
comes to its reputation for partying and nightlife, welcoming revellers from all parts
of the U.K. who support and sustain the city’s vibrant hospitality industry.
Furthermore, as mentioned earlier, the North-East boasts areas of outstanding
natural beauty and a variety of famous landmarks, both man-made and natural,

which entice people from all over the U.K. and put the region firmly ‘on the map’.

Yet another positive for the North-East is its flourishing higher education sector. The
region is home to five universities, two of which — Newcastle and Durham — are part
of the prestigious Russell Group of well-established, research-led universities.
Thanks to the quality of its higher education establishments, along with Newcastle’s
reputation as a ‘party city’, the region does not have a problem attracting students
from all over the U.K., who play a vital role in supporting the economies of its
university cities. Invest North East England currently put the total number of students
attending North-East universities at 100,000 (in 2019).

Despite the challenging and unpredictable economic conditions the North-East
currently faces, in addition to higher education the region is also excelling in
numerous other industrial sectors. As previously mentioned, the North East Local
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Enterprise Partnership (NELEP), in their Strategic Economic Plan (2017), have
identified four areas of industrial excellence in the region which also have the
potential for future growth: (1) digital industries revolving around information and
communication technologies — this sector is one of the fastest growing of its kind in
the UK outside of London; (2) advanced manufacturing of products such as cars
and medicines; (3) health and life sciences, and (4) energy technologies —
particularly renewable energy. With their Strategic Economic Plan, the NELEP have
two main aims in particular. Their first aim is to ‘increase the number of jobs in the
North-East economy by 100,000 by 2024’ (2017: 5), while the second aim is to
ensure that ‘60% of these additional jobs will be better jobs’ which offer ‘higher
skilled, more productive and better quality opportunities for more people in the area’
(2017: 5).

For the NELEP, ‘better jobs’ fall into the top three Standard Occupational
Classifications (SOC) categories, which are ‘managers and directors, senior
officials, professionals and associate professional and technical occupations’ (2017:
5). As the NELEP recognise in their Strategic Economic Plan, there are many routes
one can follow in order to gain specialist knowledge and training, such as
apprenticeships, work placements and further education establishments. However,
after reading the plan, | was left with the impression that many of what the NELEP
have identified as ‘better jobs’ would typically be roles held by university graduates,
particularly those roles in the technical occupations, such as engineers, architects,
surveyors, mathematicians and scientists. Furthermore, in the sections of the
Strategic Economic Plan which deal with the digital and advanced manufacturing
sectors, the NELEP highlight that almost 50,000 STEM students (those students
studying a host of subjects which fall under the overarching disciplines of Science,
Technology, Engineering and Mathematics) currently attend universities in the
North-East. For me, this boast about the number of STEM students in the North-
East implied two things: firstly, the NELEP view North-East universities as important
institutions which help to produce the talented individuals required to support the
region’s flourishing industrial sectors; and, secondly, STEM students in particular
will be important for powering the region’s industrial areas of opportunity post-

graduation, especially in the digital and advanced manufacturing industries.
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1.2. Graduate retention in the North-East

After reading the Strategic Economic Plan, | was left with the overall impression that
the NELEP believe that graduates play an important role in advancing the North-
East’s economy both in the present and future, helping to leave behind the legacy
of old industrial decline and powering it through the aftermath of Brexit. As already
mentioned, the North-East plays host to a lot of potential talent; the region has a
large student population of around 100,000. However, how many of these students
stay in the region to live and work after they graduate? To answer this question, |
firstly interrogated the data from the 2015/16 Destination of Leavers Survey (DLS)
from the Higher Education Statistics Agency (HESA), which records a variety of data
on graduates six months after their graduation, including where they are residing.
Out of the graduates who responded to the survey, 64.6% of graduates who
attended North-East universities and who were working at the time of the survey
had remained in the North-East for employment after their studies. This is a
relatively high figure of overall graduate retention compared to other regions of the

country.

However, the likelihood of the North-East retaining a graduate depends significantly
on where they originate from in the U.K. The vast majority of graduates who both
grew up and went to university in the North-East remained in their ‘home region’ to
live and work post-graduation, with the figure standing at 90%. However, many of
the graduates who came to the North-East to study from other areas of the U.K. left
the region shortly after their graduation, either returning to their region of origin or
moving to another part of the country — 77% of these graduates elected to leave.
Overall, the statistics from the Destination of Leavers’ Survey suggest that any ‘brain
drain’ (meaning loss of talent) from the region is principally driven by graduates who
originate from outside the North-East and therefore the region’s graduate population

will be primarily comprised of ‘locals’.

It must be pointed out that these statistics do not account for graduates who were
not in work at the time of the survey, or those who were remaining in higher
education to study for post-graduate level qualifications. Also, the statistics are from
only six months after graduation. This is a relatively short timescale and at that point
any movement (or lack of movement) of graduates could be temporary while they
decide what they want to do for a career and where they want to live. To address

the timescale problem, | examined data from HESA'’s winter 2016/17 longitudinal
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survey which gathered data from people who graduated in the academic year
2012/13. Being three and a half years after graduation, this survey should offer a

more realistic representation of graduate mobility patterns.

In the longitudinal survey, the overall retention of graduates from North-East
universities was at 51%. Although this figure is lower than at the six-month mark, it
is still a relatively high figure when compared nationally. In England, only the North-
West and London had higher retention figures (61.2% and 68% respectively). The
high retention of graduates in London is its own special case and is likely down to a
different set of dynamics compared to the North-East and North-West. For a start,
graduates may be more inclined to consider London as an ‘escalator region’
(Fielding, 1992), a place with an expansive job market, a high ‘glass ceiling’ for
promotion and overall somewhere they can elevate themselves professionally,
economically and socially. Furthermore, Walford and Stockdale (2015) have
highlighted that a lot of the internal migration which occurs in the U.K. is driven by
the pull of the urban ‘bright lights’. The North-East is home to three cities, with
Newcastle in particular being relatively large in terms of geographical scale and
population. However, in the minds of many of people seeking out an urban
environment with the maximum bustle and variety, London’s lights appear to shine

brighter than most.

Another statistic that stood out from HESA'’s longitudinal survey was that 71% of
graduates who grew up in the North-East were also working in their ‘home region’
three and a half years after graduation. Unlike the survey at the six-month mark, this
data includes graduates who grew up in the North-East but attended a university in
a different region of the U.K. This may explain why the figure of 71% is perhaps a
little lower than | expected, as those graduates who have already left the region for
university may have enjoyed their time living in their city/town, made friends and
forged other social connections there, and as a result they may be more likely to live
and work outside of the North-East. Nevertheless, 71% is still a relatively high figure
when compared to other regions of the U.K. — again this is only surpassed by the
North-West (72.1%) and London (80.2%) in England. Scotland, Wales and Northern
Ireland also retained more of their ‘local’ graduates, although these are countries in
their own right with devolved governments, that enjoy a level of autonomy from
Westminster. This means that in these countries, graduate retention can be affected
by differing policies on higher education and the job market, along with many other

issues. So overall, even at the three-and-a-half-year mark, the graduate population
12



of the North-East still has a distinctly ‘local’ character when compared to other

regions of England.

1.3. Interpreting the North-East’s graduate retention figures —and how my idea

for this research project emerged

The North-East’s relatively high levels of graduate retention are likely to be
interpreted as a positive thing by many people in policy arenas and even in some
academic circles. This is exemplified by the views of Corcoran and Faggian (2017),
who argue that graduates play a vital role in enhancing local economies and that
the ‘consistent loss of the intellectual elite of a region or country can have negative
consequences for the economic, technological and trade assets in that area’ (pg.
4). For a place to have a high level of graduate retention is often considered an
impressive achievement because graduates are typically perceived to be an almost
universally highly mobile group of workers. Such perceptions are heavily influenced
by the work of the prolific Richard Florida, who writes in a style which is accessible
to non-academics and who paints a picture of cities having to battle it out in a ‘war
for talent’. Corcoran and Faggian (2017) also assert that ‘on completion of a college
or university degree, a graduate will [simply] move to a new region or country if there

is a greater requirement for their acquired skills in the new area’ (pg. 4).

Overall then, the two prevailing narratives about graduates are that (1) they are
important for the success of regional economies, and (2) they are a highly mobile
and elusive group of people who are highly sought after by companies and
employers, and therefore have their pick of destinations to live and work. Crucially
in the context of my research, these two narratives emerge within a blog entry from
the NELEP (accessed online in 2019) promoting their ‘Live, Work and Stay’
campaign’, which is targeted primarily at graduates. The blog entry acknowledges
the North-East’s already relatively high graduate retention figures but also asks:
‘How can we encourage more graduates to live, work and stay in the North East?’
Here, the dominant message seems to be ‘the more graduates who live and work

in the North-East, the more prosperous it will be’.

However, the fact remains that the North-East’s respectable graduate retention
figure is ‘boosted’ by a large number of ‘local’ graduates, and it still loses many of
its graduates who originate from elsewhere in the U.K. This trend did not surprise

me, as it resonated with my own experiences. | have lived in the North-East all of
13



my life — | graduated from Durham University with a degree in Geography in 2010
and | have then remained in my ‘home region’ to live, work and study for post-
graduate qualifications. Almost all of my friends from university who originated from
other parts of the U.K. left Durham and the North-East after their graduation and, to

my knowledge, have not returned to live and work at any point since.

At first glance, observers may explain this trend as simply the result of graduates
remaining in or returning to their familial home out of choice, no matter which region
they are from. For example, Sage and colleagues (2013: 1) argue for the importance
of the familial home and the ‘parental safety net’ for graduates, especially
immediately after graduation where they may require economic and emotional
support from their parents as they search for jobs and contemplate their futures.
However, | believed the situation was more complicated than that. As a graduate, |
feel as though my ability to choose where to live and work was restricted by a limited
amount of money (savings); the fact that | did not know anyone outside of my ‘home
region’; and concerns about being able to adapt and integrate culturally beyond the
confines of the North-East. Furthermore, my monetary worries were further
enhanced by a lengthy spell of unemployment after university. Meanwhile, for the
majority of my fellow students at Durham University, who mostly originated from
outside the North-East, the situation appeared to be very different. During their time
at university, they travelled very frequently, either to their ‘home regions’ or on
holidays abroad, which indicates they had the financial resources to do so; they
frequently discussed travelling to visit friends who were living throughout the U.K.,
including those studying at other universities; and they also did not have my strong,
working-class, North-East accent, which would mean they were less conspicuous
when entering new locations with different socio-cultural environments. Overall, they

seemed a lot more mobile.

When | thought about it, these factors that led to my relative immobility — my limited
financial resources, my small, locally based friendship network, and my concerns
about my ability to culturally adapt — all sounded exceeding like Bourdieu’s (1986)
‘Forms of Capital’, namely economic, social and cultural. He argues that the higher
classes in society tend to have higher or more ‘legitimate’ endowments of these
capitals, and from my personal experience, the possession of these capitals was
vital in enabling/disabling mobility. This also links to one of Zygmunt Bauman’s
(2005) key notions — that mobility is socially stratified, with those in the higher

14



echelons of society possessing more control over when to be mobile, and when to

stay still.

This all planted a thought into my head: universities are supposed to be socially
mobilising, but for me this was not really the case. What if other graduates from the
North-East who had remained in their ‘home region’ had stayed more because of
class-related restrictions, rather than choice? If this was the case, then such findings
would provide a strong rebuke to prevalent narratives within policy and some
academic circles of graduates being freely mobile individuals. It could also therefore
have important implications for regional policy on graduate/talent attraction and

retention, as well as the approach of careers advice services for graduates.

1.4. Research guestions and aims:

My research project has two main research questions:

1) To what extent does a graduate’s socio-economic status impact their
ability and propensity to be mobile?

2) What implications do my research findings have for current academic
understandings and regional policies on graduate mobility and
retention?

Within my research, my broader aims are:

1. To discover some of the reasons why graduates either stay in the North-
East to live and work, or leave, with a strong focus on social class-related
impacts but also highlighting other ‘practical’ issues such as the
competitiveness of the graduate job market.

2. To problematise prevalent notions, particularly within policy arenas, that
graduates are a universally highly mobile group of people.

3. To demonstrate that Bauman’s literature and Bourdieu’s theory can be
complementary and beneficial for studying the mechanisms behind
graduate migration (and migration in general). (Theoretical contribution).

4. To produce findings which can help organisations such as the NELEP
further understand the complex drivers of graduate mobilities and

immobilities, and potentially influence their future policies.
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1.5. Thesis structure

Chapter 2 of this this thesis is a literature review which introduces the key literature
that has informed my research. Chapter 3 will describe the methodology | have
utilised and its advantages and limitations. Chapter 4 contains my analysis of the
graduate interview data. Chapter 5 is a discussion chapter which brings all of the
analyses together and determines this research’s contribution to knowledge.
Chapter 6 will then conclude my research, as well as providing recommendations

for future work.

16



2. Literature review

2.1 Introduction

In this chapter | will introduce, explain and critique the literature | have selected to
use as the theoretical base for my research into graduate (im)mobilities, as well as
sharing the thought process behind my selection. | also aim to identify the gaps in

the literature that my research can fill.

At the beginning of this research project when | was thinking about suitable
literature, | found myself gravitating towards Zygmunt Bauman’s work, especially his
publications on globalisation and mobility. There were two prongs of his argument |
felt resonated strongly with my experiences as a relatively immobile graduate and
consequently generated my enthusiasm for his writing. Firstly, Bauman highlights
the increasing importance placed on mobility in modern society, and how being
immobile or ‘rooted’ is a disadvantageous state to be in. This message was certainly
in accordance with my belief that remaining ‘local’ and rooted to the North-East was
a disadvantage for me in the sense that it limited my opportunities for career
progression, as | did not have access to the nation-wide job market. Secondly,
Bauman equates mobility to levels of privilege by arguing that those people who
operate in higher echelons of society enjoy a greater ability and propensity to be
mobile, and therefore have a greater chance of succeeding in modern life. Again,
this chimed with my personal experience, as | could not help but compare my
relative immobility as a working-class graduate with what seemed like the hyper-
mobility of my more ‘middle-class’ university friends, along with their corresponding
success in the job market. When | first commenced my literature search, | had a
rather dualistic mindset: my immobility versus my friends’ hyper-mobility, my stunted
career progression versus my friends’ enviable job roles. As | will highlight in this
literature review, such dualistic thinking is also a feature of Bauman’s thinking and
writing (Davis, 2008). This was another reason why Bauman’s work was my first
port of call when compiling my literature review — his dualistic mindset matched my

own.

In the first section of this chapter, | will begin with a more detailed overview of
Zygmunt Bauman’s writing on globalisation and mobility and how it has influenced
my approach to researching graduate mobility. | will then acknowledge critiques of

Bauman’s work, some of which have important implications for my research. For
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example, after extensive reading | have now realised that a dualistic way of thinking
about mobility lacks necessary nuance at times, especially in the way it presents

people as either mobile or immobile, with nothing in between.

Whilst | believe Bauman’s work is very insightful and important for my research, it
has also been described in some quarters as being theoretically light. This leads me
onto the next main author who is an important influence on my work: Pierre
Bourdieu. Contrary to Bauman’s work, Bourdieu’s writing can be described as
theoretically ‘heavy’. It provided the extensive ‘theoretical toolbox’ (Burke, 2016) |
required to elevate my research to a higher level, with his concepts of habitus,
capital and field in particular allowing for detailed analyses of how class-based
inequalities are (re)produced in everyday life. In section 2.4. of this literature review,
| will describe Bourdieu’s main theoretical concepts in detail, acknowledge other
authors’ critiques of his work and demonstrate how his concepts are valuable for my
research into the socially stratified nature of graduate mobility. Crucially, | will also
suggest that Bauman and Bourdieu’s outlooks can be compatible, as well as
evidencing this. In my view, Bauman insightfully highlights the socially stratified
nature of mobility, while Bourdieu provides the theoretical tools required to explain
it.

In the final section, | will then proceed to discuss some of the literature about the
graduates themselves. Graduates tend to be stereotyped as a rather homogeneous
group of middle-class people who are generally highly mobile. However, my
experience as a graduate is enough on its own to show that this is not always the
case. As the final section will demonstrate, graduates are in fact an increasingly
diverse group from many different socio-economic backgrounds, who have differing
views on academic attainment, contrasting experiences of university life and,

ultimately, unequal chances of being mobile after graduation as a result.

2.2. Zygmunt Bauman’s work on globalisation and mobility

2.2.1. Globalisation: an assault on the ‘local’

For Zygmunt Bauman, globalisation is one of the most important drivers of
contemporary social change (Davis, 2008). He describes our world as being ‘full’ —
not in the literal sense of reaching its maximum capacity of people, but more in how

it feels, as people who live on the other side of the globe are contactable at the touch
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of a button thanks to advancements in communication technologies, while ever-
improving transportation methods allow us to cover physical space more quickly
than ever before. Exotic places around the world can now be visited virtually on
software such as Google Earth with a click of a mouse, meaning almost no
destination is out of reach and it only takes a matter of seconds to get there. Due to
these technological advancements in this globalising world, it is not only people who
have been liberated from the constraints of space and time. David Harvey (1989)
famously coined the term ‘Time-Space Compression’ to describe how the global
acceleration, production, circulation and transfer of economic capital has
undermined space and time as restricting properties. Information, business and
trade have also followed this pattern, now increasingly flowing within global
networks. While the formation of these global networks can be positive in the sense
that they can facilitate international co-operation and the sharing of ideas,
knowledge and culture, Bauman argues that it also means economies, business
activity, information and trade are increasingly out of reach and outside the
jurisdiction of particular nation states, governments, institutions and businesses at
the local level (Davis, 2008). A good example of this is the global stock markets,
where one country’s economy getting into hardship can have huge implications for

the economies of other countries.

For Bauman, being ‘local’ and stationary in this fast-paced, globalising world can be
a disadvantageous predicament. One way he illustrates this is by highlighting the
changing nature of the relationship between business owners/investors and their
workforce as we transitioned from a period of ‘heavy modernity’ to ‘light modernity’
(Harding, 2002). In its ‘heavy’ guise, spanning the early to middle 20" Century,
modernity was fixated on the ‘management (domination) of space’ (Harding, 2002:
614). Heavy industries such as coalmining, ship building and car manufacturing
were rooted to locales, with business owners investing in factories, machinery and
other essential infrastructure. Industry was reliant on local populations to provide a
workforce, just as local populations relied on those industries for employment.
Essentially, in heavy modernity industry and geographical space were inherently
tied. However, during the later decades of the 20" Century, a transition into a phase
of ‘light modernity’ commenced, initiated principally by advancements in information
communication and fibre-optic technologies (Harding, 2002) and coinciding with the
acceleration of globalisation. The dependence of business owners and investors on

particular locations and their populations began to wane, especially in the case of

19



multinational corporations, who could tap into increasingly global flows of finance

and information and became increasingly footloose in the process.

For Bauman, this transformation of business during light modernity is succinctly
summarised by Albert J. Dunlap’s principle that in many cases, ‘the company
belongs to the people who invest in it — not to its employees, suppliers, nor the
locality in which it is situated’ (1998: 7-8). Here, the employees are envisaged as
being rooted to place thanks to family ties, mortgages and other responsibilities,
while suppliers can only operate within a limited geographical radius before their
costs exceed their demands. The only people who are unlikely to be locally tied are
shareholders, who can buy shares on the stock market and can be located
anywhere in the world. Ultimately, the investors rule over the fate of the business. If
they decide to relocate, the employees and suppliers who are rooted to the
abandoned location will suffer, while the more mobile shareholders will be immune

from the damaging economic and social consequences for the local area.

This example of the locality abandoned by a business and the resulting hardship for
localised former employees is a demonstration of why Bauman proclaims that in
modern life, ‘Mobility climbs to the uppermost among coveted values’ (1998: 2). In
fact, Bauman believes that mobility is now so essential to everyday life, he coined
the term ‘Liquid Life’ to describe our contemporary state of being. The term captures
how in a world transformed by globalisation, everything seems to be constantly
flowing, from streams of traffic on our road networks, to electronic cashflows. In
Bauman’s view, ‘liquid life’ has also transformed us all into consumers where
everything is an item of consumption, including culture and places. In such a world
dominated by consumerism, it is not positive to stand still in any sense. We have all
now become restless beings. Liquid Life must continue renewing and reinventing
itself daily (Bauman, 2005), whether it is staying current with the latest fashion
trends, or visiting ‘in vogue’ holiday destinations included in a top ten ‘must visit’
blog entry on TripAdvisor. Tim Cresswell, a prolific writer in the ‘mobilities paradigm’
literature in geography and sociology, reaffirms that in modern life we seem
obsessed with mobility insofar that it frequently appears in everyday narratives, like
those found in everyday sayings and in media such as car advertisements: ‘We are
always trying to get somewhere. No one wants to be stuck or bogged down’
(Cresswell, 2010: 21). One television advertisement that comes to mind is for the
Renault Kadjar ‘crossover’ car. The advert commands us all to ‘dare to live’, the

implication being that it is only by having your own car and being on the move that
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you can truly experience freedom and live life to its fullest. Overall, mobility is now
conceptualised as an essential prerequisite to being successful consumers and,
ultimately, being successful in modern ‘liquid’ life, while to be immobile or ‘rooted’ is

to be stifled and at a severe disadvantage.

The example of the locality abandoned by a business not only demonstrates the
importance of being mobile in liquid life, but also that it is, as Bauman describes,
‘perpetually a scarce, and unequally distributed commodity’ (1998: 2). Despite
mobility being so vital in modern times, not everyone can be mobile, as
demonstrated by the relocating business’ former employees, who find themselves
tied to location due to family responsibilities, mortgages and the likelihood of
newfound economic hardship due to unemployment. As well as highlighting
disparities in people’s ability to be mobile, the example of the abandoned locality
also illustrates how one societal group’s mobility can result in another group’s
immobility (Cresswell, 2010). In this case, the flexibility and fleet-footedness of the
shareholders plunged local workers and suppliers into uncertainty and rootedness.
The scenario encapsulates why Bauman frequently emphasises that, ‘What
appears globalisation for some means localisation for others; signalling a new
freedom for some, upon many others it descends as an inevitable and cruel fate’
(1998: 2).

Mobility often requires the expenditure of financial resources to be possible, whether
it involves paying for transportation in physical space, or the equipment to traverse
virtual space, with a laptop for example. It may also require social and professional
contacts who can facilitate a move to a new place. However, a person’s finances
and the nature of the social circles in which they operate tend to correlate very
strongly with their socio-economic status and levels of privilege. This ultimately
leads Bauman to proclaim that modern ‘liquid’ life is essentially a game, where ‘the
greatest chances of winning belong to those who circulate at the top of the global
power pyramid, to whom space matters little and distance is not a bother’ (2005: 3).
In a globalising world of high-speed communication and transport, distance as a
physical, measurable quality is no longer the biggest limitation to our mobility.
Instead, what limits us primarily is the economic cost of being mobile, as well as the
time it takes to traverse the distance. Those positioned near the top of the social
pyramid are more likely to be able to afford the economic expense of mobility and
have more control over time — when to be mobile, when to speed up and when to

slow down (Harding, 2002). In our earlier example of the shareholders, they had
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more control over time than the local employees of the business, as they were not
tied to one location and could choose when and how quickly they wanted to mobilise
their investments. In the end, all of this means that in Bauman'’s view, ‘far from being
an objective, impersonal, physical ‘given’, ‘distance’ is a social product’ (1998: 12).
Ultimately, in ‘liquid’ life, it is our position in the social hierarchy that dictates where

we can move to, rather than how far away our destination is in miles.

In Bauman’s rather dystopian projection of how our world is being altered by
globalisation, being anchored to a locality is not just disadvantageous in the sense
of being bypassed by increasingly global flows of finance and business. Physical
locations are also losing what Bauman terms ‘their meaning generating and
meaning negotiating capacity’ (1998: 3) and they are ultimately being devalued in
the process. Harding (2002) highlights how we place a value on things in
accordance with the amount of effort and resources it takes to achieve them. Before
advanced ICT and transport, in some cases getting from one location to another, or
trading goods between two locations, required a great deal of time, effort and
money. However, in contemporary times, places can be visited at the click of a
mouse, money can be sent between bank accounts around the world
instantaneously and goods can now travel as airfreight, reaching far-flung
destinations in a matter of hours rather than days. The amount of time and effort to
get to physical places has decreased drastically, and therefore so too has the value
placed upon them. Instead, the value and the meaning-generating capacity localities
once had is now transferring to global networks, with online forums and social media
taking the place of public spaces such as town halls as places for debate, meaning
negotiation and the formation of a sense of community. Gone are the days of the
newspaper seller in the market square - most of the time, a citizen’s information now
comes from the websites of global news outlets, or even social networking sites like
Facebook, which are used by people from all around the world. For Bauman, this
circulation of information in the virtual sphere means that localities are ‘increasingly
dependent on sense-giving and interpreting actions which they do not control’ (1998:
3). In some cases, they even have meanings and interpretations placed upon them.
For example, TripAdvisor could project your city to the world as one of the top ten
tourist destinations for a city-break in Europe, or alternatively, a news article
circulating on social media could describe your city as one of the ten most deprived
in the UK. Such representations are out of the control of local institutions, and yet

have an immense power to circulate and influence how a locality is commonly
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imagined by the wider population. Now, people can have a strong idea of what they

believe a place is like, without ever physically visiting it.

Throughout his writing, Bauman frequently displays what is described by Davis
(2008) as a ‘will-to-dualism’ (pg. 142). The principal dualism in Bauman’s work is
distinguishing between ‘the haves and the have-nots’ (Davis, 2008: 142), and he
equates this to another important dualism: the ‘hyper-mobile’ (the haves) versus the
‘locally bound’ (the have-nots). Essentially, how mobile you are is equitable to how
privileged you are, while being immobile (locally bound) in a globalising, liquid
modern world is to be socially deprived and disadvantaged. However, while for the
most part Bauman fervently sticks to this tenet, he does also point out that being on
the move cannot always be linked to privilege. To demonstrate this, he refers to
another dualistic comparison, the ‘tourists’ versus the ‘vagabonds’. ‘Tourists’ are
those people essentially living the ‘good life’; they can afford to move and they have
a choice about where they move to. They move because of the allure of certain
destinations and as Davis describes, they are the people who come to mind when
thinking of the ‘life of the first world’ (2008: 143). The vagabonds are different — they
may also be mobile, but that is often because they have no choice. An example of
a group of people who fit the vagabond description are asylum seekers (Davis,
2008), who due to events such as war, political unrest and natural disasters, are
compelled to move to another country to seek refuge, but can sometimes be met
with resentment and mistrust by the native population (Davis, 2008). In summary,
the mobility of the tourist is gratifying and is carried out through choice, whereas the
mobility of the vagabond is often denigrated and carried out through necessity. As
Mark Davis succinctly describes, ‘if indeed we are nowadays “all on the move”, only

some of us are permitted to be so’ (2008: 145).

2.2.2. Concluding comments on Bauman’s work on globalisation and mobility

The word ‘globalisation’ is intuitively suggestive of a unifying process which would
bring the people, places and cultures of the world together. However, Bauman
emphasises that while globalisation has united us all by rendering mobility an
essential prerequisite to success in modern life, the fact that mobility is an unequally
accessed commodity in society means that globalisation actually ‘divides as much
as it unites, it divides as it unites’ (1998: 2). In Bauman’s view, this generally strong
correlation between mobility and success has skewed the odds of succeeding in life

further in favour of those who operate near the top of the social pyramid, as they are
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more likely to have the resources and the control of time required to operate within

and be rewarded by the global flows of money, business, trade and information.

2.3. Critiques of Bauman’s work on globalisation and mobility: negativity,

dualisms and the meaning of place

Even though | believe Bauman’s work can be very insightful for my research, | am
not in total accordance with all facets of his arguments. For a start, can people and
places be truly ‘local’ in the era of globalisation? And is it really true that places have
begun to lose their meaning and significance for people? Such questions about the
nature and importance of places are not only pertinent in the sense that they can
provide greater nuance to Bauman’s argument. Based on my own experience as a
graduate who considered migrating after university, | expected issues around place
characteristics and meaning, as well as attachments to places and their inhabitants,
to be raised by my research respondents. It is therefore important that | consider
questions about the continuing role and importance of places within my literature
review. This section of my literature review will not only be a critique of Bauman’s
depiction of ‘liquid life’; it will also establish how | conceptualise places and place

meaning within my own research.

2.3.1. Too pessimistic?

In the previous section, | used the word ‘dystopia’ to describe how Zygmunt Bauman
views the state of the modern world as it finds itself in the grip of globalisation. A
dystopia is defined in the Oxford English Dictionary as being a ‘state or society in
which there is great suffering or injustice’, and even though this is a strongly negative
statement, after reading Bauman’s work | do feel it encapsulates his message well.
This leads us onto one of the most common critiques aimed at Bauman’s work by
academics such as Mark Davis (2008): that his work can be described as pessimistic
and lacking the necessary nuance. Bauman portrays globalisation as a solely
negative force that is imposing itself upon us all, rather than being something we
are actively doing (Davis, 2008). In his view, it is a force that is disadvantaging
localised governments, institutions and people and it is further exacerbating pre-
existing inequalities between rich and poor. While | believe Bauman'’s work is a very
important rebuke to romantic narratives of a globalising world where everyone is
more able and equally permitted to be mobile, | also agree with Davis’ (2008) point
that Bauman’s argument lacks nuance, as he does not acknowledge some the
positive impacts globalisation and the emergence and acceleration of global flows
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of finance, trade and information have had on the world. As | discussed in the
previous section, for Bauman, ‘globalisation divides as much as it unites. . . the
causes of division being identical with those which promote the uniformity of the
globe’ (1998: 2). | do agree with Bauman that globalisation can indeed ‘divide as it
unites’ — we are all united in the sense that mobility is now viewed as crucial to
success in 218t century life and there is a certain amount of expectation within
ourselves and society in general that we should be mobile, as Cresswell’'s (2010)
reference to narratives about mobility in everyday sayings demonstrates. Yet,
simultaneously, we all continue to be divided by our differential access to mobility
which is significantly governed by our levels of privilege in terms of wealth and our
societal standing. In fact, as demonstrated by the example of the locale abandoned
by the business, it is evident that one person’s mobility can even lead to other

people’s immobility.

However, while globalising forces and the associated global dependence on mobility
certainly do have the power to divide, in my opinion it cannot be said that
globalisation and mobility are always divisive forces, as they can also unite us in a
positive sense. This is highlighted by the co-operation between nations we continue
to witness in domains such as science, international relief efforts and trade. People
are also more able to immerse themselves in different cultures from around the
world through avenues such as film, fashion and food. It is true that the global
intertwining of cultures is sometimes viewed as an unwelcome imposition in certain
settings, as in Massey’s (1995: 46) example of the residents of Hampstead in
London, who bitterly resisted the building of a McDonald’s restaurant as it
represented the ‘Americanisation’ of their community. However, cultural integration
can also be enriching, as well as promoting the decomposition of previously held
stereotypes and propagating a climate of tolerance, respect and mutual admiration
for other nations and their cultures. Furthermore, thanks to vast improvements in
ICT over the last ten to twenty years, we can now have a virtual ‘face-to-face’
conversation with family and friends even if we are at the other side of the world,
whereas before an expensive and therefore rather brief phone call would have had
to suffice. | am sympathetic towards Bauman’s negative tone on globalisation and
his proclamation that mobility has emerged as one of society’s most stratifying
factors. After all, as a relatively immobile graduate, | know first-hand that
experiencing a lack of mobility in a society where so much value is placed on being

mobile and flexible can have tangible and distressing impacts on a person’s mental
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health and outlook, as well as personal finances and the ability to find the right job.
Even so, unlike Bauman | do believe it is necessary to recognise that globalisation
and the associated rise to prominence of mobility can also be forces for positive

change and can positively impact our lives.

2.3.2. Too dualistic?

Along with presenting a one-sided argument, another common and more substantial
critique levelled at Bauman’s work is that throughout his writing, there is an over-
reliance on dualistic thinking (Davis, 2008). As highlighted earlier, Bauman
frequently demonstrates a ‘will-to-dualism’ (Davis, 2008: 142), where almost
everything is viewed in polar opposites from ‘the rich versus the poor’, to ‘the global
versus the local’ and ‘the hyper-mobile versus the stationary’. Davis (2008) argues
that this makes using Bauman’s work as the main theoretical basis for empirical
research difficult, as in reality people will be somewhere in the middle of being
‘haves’ or ‘have nots’ in society. Most of the time in empirical research, you find that
research subjects can be placed somewhere along a continuum, rather than at the

extremes.

One study which problematises Bauman’s depiction of a society solely composed
of ‘the haves’ and the ‘have nots’ is a report by Mike Savage and colleagues (2013),
who strived to develop ‘a new model of social class’ using the results of the BBC’s
‘Great British Class Survey’. The survey asks people a whole host of questions, from
enquiring about their household income and savings, to their favourite leisure
pursuits, use of media and the occupations of the people they know socially. The
authors then analysed and interpreted the findings through a Bourdieusian lens of
economic, social and cultural capital (I will review these later) and grouped their
respondents into new socio-economic groups, according to the types and amounts

of each capital they possessed.

Savage and colleagues’ main contribution was to question the validity of the
traditional three-class model of socio-economic status, namely working, middle and
elite class, instead proposing that a seven-class model is much more representative
of the stratification of society in the UK. Their societal model was composed of the
‘Elite class’, an ‘Established Middle Class’, a ‘Technical Middle Class’, ‘New Affluent
Workers’, the ‘Traditional Working Class’, an ‘Emergent Service Sector’ and the
‘Precariats’. In this depiction of society, while Bauman’s ‘haves’ and ‘have-nots’ are
still present, reflected in a substantial polarisation in wealth, social contacts and
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cultural preferences between the Elite group at the top of the social hierarchy and
the Precariats at the bottom, Savage et al. (2013) propose that these two groups
account for only around 21% of the UK population (6% are elites, 15% are
precariats). Most of the population (around 79%) actually reside somewhere in the
middle of these extreme categories, belonging to one of the other five diverse
groups. Savage et al.’s depiction of the social stratification of the UK’s society
therefore reinforces Davis’ (2008) assertion that while extremes do exist within
society, people are likely be situated somewhere in between ‘the haves’ at one end

and the ‘have-nots’ at the other.

Furthermore, the distinction made between the ‘established middle class’ and the
‘technical middle class’ in the study is particularly eye-catching. Despite both groups
being labelled ‘middle-class’, the established middle-class tend to have a much
broader and extensive social circle, as well as enjoying a more eclectic range of
cultural and leisure pursuits, than their counterparts in the technical middle-class,
who are very career minded and tend to socialise more exclusively with other people
in the technical professions. In fact, according to the article, the technical middle-
class can almost be described as socially insular and may therefore have smaller
social networks than the new affluent workers or the traditional working class. The
fact that the middle-class can be split into two groups in this manner intimates that
there is not always a neat, positive correlation between a person’s assigned position
in the social hierarchy and their propensities and endowments of certain
commodities. There can, in fact, be large inconsistencies among individuals within
the traditional class groupings. Not only are people likely to be situated somewhere
between the ‘haves’ and the ‘have-nots’ of society, it can also be difficult to ascertain
exactly who has what along what appears to be an increasingly ‘fuzzy’ continuum

between society’s polar opposites.

Savage and colleagues’ (2013) study does have its critics — the most common
critique being that the class calculator used to develop their model of social
stratification in the UK was too simplistic (Devine and Snee, 2015). Dorling (2013)
also argues that the model does not take into account the full extent of inequality
and financial and professional insecurity that is present in society, as in reality these
characteristics are not solely limited to a ‘precariat’ class at the very bottom of the
social hierarchy. Nevertheless, | do believe the study successfully highlights how
assigning people to particular socio-economic groups is a complex task, and in turn

also demonstrates that a mere distinction between the ‘haves’ and the ‘have nots’
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in society is too simplistic. This is something | must consider when carrying out my

research.

Furthermore, in his writing Bauman frequently suggests that being an immobile
‘have-not’ is essentially a ‘cruel fate’ (1998: 2), meaning that there is little prospect
of changing the situation. Admittedly, during my long, fruitless job search after
university, | felt like a ‘have-not’ in some regards, at least when compared to some
of my more mobile university friends who had attained ‘high-flying’ jobs. At that time,
| struggled to see how things would change for the better any time soon. However,
my circumstances did improve to the point where | am now studying for my PhD,
and this leads me onto my next point — that people’s situations do not remain static,
they can (and often do) ameliorate or pejorate over time. Therefore, not only is the
continuum between society’s haves and have-nots ‘fuzzy’; it is also fluid, where
people’s wealth and status can fluctuate quite extensively over their life course. In
this sense, trying to assess what a person has or does not have over their lifetime
IS problematic, and being a have-not is not always the ‘inevitable and cruel fate’

(Bauman, 1998: 2) Bauman describes.

Along with the ‘fuzziness’ of the social class groupings and people’s changing
circumstances, there is the added complexity that class is of course way more than
just a person’s material circumstances. It also permeates culture and identities, at
both the personal and group level. For example, a person may accrue greater
material wealth over time, which may lead to them being labelled as middle-class
by some polls and research questionnaires. However, if they originate from a
working-class background, they may still experience a greater affinity with working-
class culture and continue to identify as a working-class person. This is why in my
research | will choose to listen to what my interviewees say about their personal
situation and their class status and identities, rather than relying on some pre-set
criteria to assign them to class-groupings. Also, | do not want to over-generalise and
argue that being in a higher social class grouping automatically leads to higher
levels of mobility, although | would argue that it does make it more likely. The
complexities of social class and its links to the other incredibly complex phenomena
of culture and identity simply do not allow for such sweeping generalisations.

2.3.3. Just how ‘local’ can people and places be?

Along with the ‘haves’ and the ‘have-nots’, another of Bauman’s dualisms which can
be questioned is the strong distinction he makes between the ‘global’ and the ‘local’.
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In Bauman’s writing, ‘local’ people and places are depicted as being marooned as
they are cut off from, and bypassed by, increasingly global flows of finance,
business, trade and information that they cannot hope to take part in. They can find
themselves isolated, neglected and left to their own devices. Of course, it is possible
to be localised purely in terms of physical mobility, and it is certainly possible to feel
very localised in relation to other people. However, in ‘liquid life’, is it possible for
people and places to be truly localised in the sense that they are completely cut off

from global influences and flows of information and culture?

As far back as 1995, the eminent social scientist and geographer Doreen Massey
addressed this question of just how possible it is for people and places to be
completely ‘local’ in a globalising world. Massey, along with prominent authors in
the mobilities paradigm literature (like John Urry and Mimi Sheller) argue for a
relational conceptualisation of place, which goes against the more traditional
sedentarist approaches in the social sciences which holds places as totally
bounded, distinct and settled entities. Instead, they believe places should be
conceptualised ‘as a meeting place, the location of the intersection of particular
bundles of activity spaces, of connections and interrelations, of influences and
movements’ (Massey, 1995: 59). In essence, their argument is that places do not
just stand on their own, bounded and marooned, with an internally developed
essential character. Instead, they are a web of relations (Hannam et al., 2006),
(re)produced by many different people, cultures and influences coming together
over time. From this description, it is clear to see how geographers who envisage
place in this relational manner have doubts over just how ‘local’ a city, town or even
a village can be. In their view, places cannot be totally cut off and isolated from all
global flows of people, finance, information and trade, as they are actually products

of them.

While such a conceptualisation of place may seem increasingly fitting in a
globalising world, with the perceived proliferation and increasing velocity of
international travel and trade, Massey (1995) points out that this relationality is not
a new, emerging quality of place. Places have always been “meeting places”. To
demonstrate this point, Massey firstly refers to the city of Liverpool in North-West
England, which, as a port city, has relied on trading with countries from around the
world over centuries for its very existence. Liverpool is a city with quite a distinct
character, from the recognisable accent of its inhabitants, to its love of football and

its Merseybeat music. However, as Massey describes in the following passage, this
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unique character still emerges from the conjunction and morphosis of many different

influences:

.. .as each new set of links is established, so new elements are added
to the character of the place (in the case of Liverpool from profits to
trade, to street names, to music), mixing with and in turn being moulded

by, the place’s existing features. (1995: 61).

For Massey and others who think in this relational manner, a place is like a tapestry,
with new influences constantly being weaved in, adding to and altering the fabric.
That character of place, which can seem so unique and ‘ocal’, has actually been
(re)produced over time by many different internal and external (global) influences

merging and interacting together (Massey 1995).

The sphere of influence in which a place operates, or the extent of its reach outside
of its local ‘boundaries’, has been described by Massey as its ‘activity space’ (1995:
57). This concept does not only apply to places, but also its individual inhabitants -
every one of us has our own ‘activity space’, an area we live in and interact with
daily. Massey highlights a consensus among social theorists that globalisation is
impacting our individual activity spaces in two main ways: ‘Firstly, they are in general
increasing in their spatial reach. Secondly, they are increasing also in their
complexity and in the complexity of the linkages between them’ (1995: 57). This
means that while some people’s activity spaces will be larger and more complex
than others, in today’s globalising world it is becoming ever more unrealistic to
describe anyone’s life as being truly ‘localised’. Even a relatively ‘immobile’ person
who rarely travels outside of their home village may shop at a local convenience
store which sells oranges from Seville, while their favourite pastime may be
watching Hollywood movies on television. In today’s globalising world, most
people’s activity spaces are growing and are becoming more entangled with others
(Massey, 1995), even if they are not physically very mobile or particularly aware of
the process. Ultimately, this has an important knock-on effect: as individual
residents’ activity spaces continue to expand and become more complex, so does
the activity space of the place in which they live. Even small, seemingly remote
villages may now find themselves becoming increasingly connected with the outside
world through the expanding activity spaces of its residents. Overall, when people
and the places in which they live are visualised in terms of the full extent of their

relationality, it can be argued that framing ‘global’ and ‘local’ as completely distinct,
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mutually exclusive conditions, as Bauman does in his writing, is becoming an

increasingly problematic and over-simplistic conceptualisation.

There are some questions hanging over a relational conceptualisation of places.
Firstly, how does it account for the fact that places do indeed have boundaries
around them, which are designed and enforced to keep people and undesirable
commodities out? (Massey and Jess, 1995). Secondly, how can places always
remain ‘unfinished’, when they have physical features like buildings and
infrastructure which remain unchanged for many years and can be essential
components of the character of place? However, despite these critiques, after
reading Massey’s compelling argument for the relationality, it remains difficult to
envisage how any place or any person can be truly localised without any external

(global) influences being present.

Although, as I highlighted earlier, it is important to recognise that people can remain
very ‘local’ purely in terms of their physical mobility, which | believe is the main point
that Bauman is trying to get across in his work. It is also important to reiterate that
some people and places are much more connected to vital global flows of finance,
business, information and culture than others, and this differential connection can
lead to considerable social injustices, which Bauman laments in his work.
Furthermore, while Bauman’s global versus local dualism may lack the necessary
nuance, based on my own experiences | would argue that it does successfully
capture how it feels to be geographically immobile and rooted to place when other
people around you seem to be much more mobile and connected to the rest of the
world. In this scenario, you can feel very localised and as if the world is passing you
by to an extent. Notwithstanding this, nobody is completely disconnected from the
world around them. Therefore, rather than being framed in a dualism as entirely
mutually exclusive conditions, ‘global’ and ‘local’ would be better placed on a
continuum (just like the haves and the have-nots), where some people and places
are more mobile and connected (global) than others. On such a continuum, it could
also be possible to incorporate flows and influences which operate at intermediary
levels between ‘the local’ and ‘the global’, such as the regional and national levels.
These are important scales of analysis which Bauman consistently omits from his

writing.

In my research, | do not wish to portray places as isolated and totally bounded

containers of social activity, as | believe such a depiction is unrealistic. Therefore,
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when | describe a person, group or place as being localised, | mean this in relation
to other people who have a relatively greater ability and propensity to be mobile,
and to places which are relatively more connected to other locations, both nationally
and globally.

2.3.4. Are places really losing their meaning and significance?

The North-East of England, and especially Durham, is a place which still means a
lot to me personally. This depth of feeling was an important reason why | remained
in the North-East to live and work post-graduation. | was therefore surprised to read
that in Bauman’s view, places are actually ‘losing their meaning generating and
negotiation capacity’ (1998: 3) to globalised systems of meaning, as | did not feel
this matched my own experience. Bauman is by no means the only advocate of this
viewpoint either. Manuel Castells, in his early writing on the topic, goes even further
than Bauman by arguing that in the era of globalisation, ‘social meaning evaporates
from places’ (1989: 349) as they become mere conduits for global flows of
information and culture. In his view, advancements in information communication
and fibre-optic technologies have principally driven our transition into a ‘networked
society’, where power has become disembedded from the ‘space of places’, instead

now operating in the ‘space of flows’ (all quotes from Castells 2010: 31).

Furthermore, within our increasingly connected society, some authors argue that it
is not only people and information that flow; so too do cultural goods and services,
often irrepressibly so (Gupta and Ferguson, 1992). Gupta and Ferguson (1992) are
among many authors who contend that this has contributed significantly to what they
see as the increasing homogeneity of places around the world. Such similarity of

places is a prospect which is strongly chastised by Beatley, who states:

Starbucks stores seem to be on every corner in every major city. . .
The proliferation of mind-numbing sameness is an alarming trend. As
the march of globalisation continues, it manifests. . . in places that look
and feel alike. (Beatley 2004, quoted in Duyvendak 2011: 9).

Beatley’s account is a further contribution to the wide body of literature arguing that
the international spread of cultural products and the ubiquity of huge international
‘chains’ in the retail, restaurant and fast-food sectors are resulting in many places
around the world beginning to look and feel the same, particularly in terms of their
cultural and hospitality offerings. Along with power now principally being held within

global flows (Castells, 2010), this eradication of the uniqueness of place is yet
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another mechanism through which places are said to be losing their individual

meanings and value in the era of globalisation.

However, contrary to the views of Bauman, Castells and others, from my own
experience, | believe that despite the process of globalisation, places can still have
‘meaning generating’ and ‘meaning negotiating’ capacities (Bauman’s terms), as
well as unique qualities which distinguish them from each other and maintain their
significance. Physical places do still matter to people, so much so that people
become strongly attached and even identify with them. This debate has important
implications for my research, because if places continue to be meaningful and
significant for people (including graduates), then surely this will influence where they
move to and settle? As Gillian Rose articulately describes, this section will illustrate
that places remain ‘infused with meaning and feeling’ (1995: 88) despite the

undoubted impact globalisation is having upon them.

Firstly, accounts which suggest that places are losing their uniqueness in the face
of an influx of global imports appear to suggest that places simply accept and
passively absorb these external influences like a sponge. Often, these accounts do
not take into consideration the real possibility of resistance which can come from
both the governing institutions of places, as well as their inhabitants. Massey’s
(1995: 46) example of the residents of Hampstead in London fervently resisting the
building of a McDonald’s restaurant in the heart of their community, which | referred
to earlier, is a good example of how places can fight back against external influences
through the will of their inhabitants. Admittedly, despite strong opposition to what
the residents saw as an unwanted import into their community, the fast-food
restaurant was still constructed. However, this was only permitted after McDonald’s
agreed to go against convention and ‘tone down’ the colourful aesthetics of their
building, bringing it in line with the character of the local area (Massey, 1995). This
demonstrates that even though global influences can sometimes prove difficult to
resist, places and their inhabitants can still be a part of the negotiation over if/how
new influences are embraced and how they will contribute to the place’s overall
character and meaning. Even in the era of globalisation, the unique features and
meanings attached to places can be so important to people that they are often willing

to fight extremely hard to preserve them.

As the example of the Hampstead McDonald’s illustrates, even if external (and

sometimes rather generic) influences do enter a place, this does not necessarily
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mean that the older characteristics and traditions of place are eliminated. People
can both embrace new cultural imports and simultaneously be determined to keep
their traditional ways of life alive. As Massey (1995) suggests in her argument for
relationality, this means places can become a complex tapestry of new and old
influences blending together or at least co-existing together, even if there is some
tension between them occasionally. | believe this description of new and old
characteristics existing in tandem captures the essence of my ‘home city’ of

Durham, in North-East England, almost perfectly.

Over the last fifteen years, Durham City centre has witnessed the emergence of
many new bars, restaurants and entertainment facilities, with this being principally
initiated by the development and opening of the Walkergate hospitality complex
around 2005. Many of the new venues belong to national or international ‘chains’
and are akin in terms of signage, décor and service to those you would find in many
other cities nationally. In terms of entertainment and hospitality then, it is difficult to
repute that Durham is becoming more of a generic experience. However, in other
crucial ways, Durham remains unique and is still how | remember it from when | was
young. The imposing castle and cathedral are constant presences and an important
visitor attraction on the top of the hill, remaining iconic features of the cityscape; the
river embankments are still forested, giving the city an uniquely green, leafy
aesthetic; while the Durham university students continue to create and maintain the
vibrancy throughout the city. Furthermore, the Durham Miners’ Gala (locally known
as the ‘Big Meeting’), an event initiated in 1872 by the miners themselves to
celebrate their shared culture and camaraderie (Mellor and Stephenson, 2005;
Mordue 2020), is still held annually.

As Mellor and Stephenson describe, the Durham Miners’ Gala is an ‘open-air mix of
colliery bands, banners, political speeches and fair held on the second Saturday in
July’ (2005: 344). Some of the events which take place during the Gala can be
described as ritualistic, especially the parading of the colliery bands and their
colourful banners in front of the political figures standing on the County Hotel
balcony. At the 2019 Gala, one of the key figures on the balcony was the then
Labour Party leader Jeremy Corbyn, which demonstrates the enduring political
gravitas of the event. Another ritualistic feature of the Gala is the miners’ service
held at Durham Cathedral, which originally served as a memorial to miners who had
died in the pits, but is now also dedicated to the unveiling of new colliery banners

(Mellor and Stephenson, 2005). Overall, Gala day can at times be both celebratory
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and solemn, but it is always emotionally charged and it is powered historically by

strong, socialist political sentiment (Mellor and Stephenson, 2005).

If places are losing their meaning to more globalised systems of meaning generation
as Bauman, Castells and others suggest, then you would be forgiven for expecting
that events such as the Durham Miners’ Gala, which are inherently tied and
completely unique to their city setting, would also be losing their impact and
relevance. However, contrary to losing its salience, the Gala is experiencing a
resurgence over recent years, with the event in 2017 attracting around 250,000
people to Durham (Mordue 2020: 113). Moreover, not only is this event which is
synonymous with Durham still very popular and saturated with emotion, nostalgia
and political feeling (Mellor and Stephenson, 2005), the community spirit it continues
to generate has the potential to support ‘regeneration of place and social inclusion’
in the future (Robinson 2002, quoted in Mellor and Stephenson 2005: 349). Overall,
| believe the Durham Minors’ Gala, with its place-based rituals, traditions and
enduring popularity, demonstrates that even in the contemporary era where global
and internet-based flows of information and culture are so prevalent, individual
places can and still do remain very significant and meaningful for their inhabitants.
The event is also an illustration of the preserved uniqueness and traditional
character of Durham, existing in tandem with its new cultural imports such as
international restaurant chains. While the city’s entertainment, hospitality and retail
offerings may have a more generic feel, these imports have certainly not led to the
total eradication of the uniqueness of Durham’s character and social meaning as a

place.

For Scannell and Gifford (2010), the social and physical environments of places can
be so meaningful for people that they become strongly attached to particular
locations. In fact, people can become psychologically invested to the extent that
they develop a ‘place identity’, where they begin to identify with the place and it
becomes incorporated into their ‘self-concept’ (Twigger-Ross and Uzzell, 1996).
This was certainly the case for some of the residents of the London Docklands area,
who were interviewed as part of Twigger-Ross and Uzzell’s (1996) study into the
mechanics of place identities. In this study, it was argued that the residents who
identified with the London Docklands did so because for them, the location
supported a combination of Breakwell's (1986) four identity principles:

‘distinctiveness’, ‘continuity’, ‘self-esteem’ and ‘self-efficacy’.
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‘Distinctiveness’ is exactly how it sounds — people have a desire to stand out and
be unique. Bauman (2005) argues that within modern society there is more pressure
than ever on people to be an ‘individual’, a unique person who is totally responsible
for their own successes, as well as their perceived failures. Bauman also makes the
tongue-in-cheek comment that ironically, the desire of everyone to be an individual
in fact makes everyone remarkably similar. Nevertheless, ‘distinctiveness’ is
becoming a goal which is increasingly strived for in modern life, and Twigger-Ross
and Uzzell (1996) argue that places can help people to achieve this. By living in a
certain type of place, people can demarcate themselves as being a 'city person’ or
a ‘countryside person’. They may also identify as being from the more bourgeois
part of town, in the process associating themselves with the perceivably more

prestigious characteristics of that area and achieving distinction from others.

The second identity principle of ‘continuity’ is all about maintaining a consistent
sense of identity over time, which is primarily achieved by linking the past to the
present (Twigger-Ross and Uzzell, 1996). When someone has lived in a place for a
long time, they can experience what is referred to as “place-referent continuity”
(Twigger-Ross and Uzzell 1996: 207), which involves the accumulation of an
extensive bank of memories and experiences linked specifically to that particular
place. Statements like ‘I grew up in that street’ and ‘I attended that school’ capture
the essence of place-referent continuity. Using a turn of phrase, remaining in the
place can ‘keep a person’s memories alive’. In this way, places provide people with
sentimental links to the past and consequently they are vital to maintaining a

consistent sense of continuity and identity in the present and future.

Along with ‘distinctiveness’ and ‘continuity’, Twigger-Ross and Uzzell also argue that
places can play an important role in supporting a person’s self-esteem, which is
seeing yourself and the social group(s) you are a part of in a positive way. The place
can boost self-esteem if it produces positive emotions and makes a person feel good
about themselves (Twigger-Ross and Uzzell, 1996). The availability of desirable job
opportunities, fun amenities and aesthetically pleasing environments are all features
of place which can boost morale and lead to a person experiencing place
identification. Linked to self-esteem is the principle of ‘self-efficacy’, the belief a
person has in the ability to reach their goals (Twigger-Ross and Uzzell 1996). Self-
efficacy can relate to longer-term goals, such as career progression, but it is
commonly linked to even the most mundane of everyday tasks by interview

respondents, such as being able to go for a coffee in the morning or buy groceries.
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If a place supports the everyday lifestyle a person desires to follow, then this is

enough on its own to provide a basis for place identification.

Twigger-Ross and Uzzell's study was a pioneering one in the field of place identity,
sparking renewed interest and more research into the topic. Their model of place
identity, which uses Breakwell’s (1986) ‘Identity Process Model’ (IPM) as a base,
has now been supplemented by a newer model from Droseltis and Vignoles (2010),
who believe places can also support people’s need for a sense of ‘meaning’,
‘belongingness’, ‘control’ and ‘security’ (pg. 25). They also argue that people can
have many ‘social and symbolic links to places’ (pg. 25), including ‘genealogical

links’, ‘economic links’, as well as a certain ‘spiritual significance’ (pg. 25).

What has become apparent from reading the place identity literature is that it
provides further ammunition for the argument that places can still be important and
meaningful for people. Whether it is providing a sense of continuity and belonging,
or boosting people’s self-esteem and their conviction in realising their goals, clearly
people can experience strong emotional connections to places, even to the point
where places can play a pivotal role in shaping people’s identities and self-belief.
Even Castells, who originally proclaimed that meaning was ‘evaporating’ (1989:
349) from places, has more recently conceded that ‘social and cultural meaning is
defined in place terms’ (2010: 31), although he still insists that ‘functionality, wealth
and power are defined in terms of flows’ (ibid: 31). While the individual
circumstances of graduates and how their socio-economic background influences
their mobility will always remain my primary focus in my research, | do expect the
importance of places and issues surrounding place attachment and identification to

be raised by graduates in interviews when they discuss their migration options.

2.3.5. Being hyper-mobile versus being stationary: are they truly mutually

exclusive conditions?

Another key dualism in Bauman’s work is the divide between the ‘hyper-mobile’ and
the ‘stationary’. Hyper-mobility is equated to privilege and success, while being
stationary or ‘rooted’ is to be left behind, with little control over your future. Bauman
depicts mobility as being one of society’s most crucial and sought after commodities,
with everyone striving to be the ‘tourist’ in his distinction between ‘the tourists and
the vagabonds’ — people of the ‘first world® whose movement is gratifying and is
carried out through personal choice. Ultimately, in Bauman’s writing, to be mobile
and to be stationary are presented as entirely mutually exclusive conditions.
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However, is this really the case? Surely even the most hyper-mobile of people will
experience short, intermittent periods of rest and immobility? Moreover, even though
we have all probably experienced societal pressure to be mobile during some
periods of our lives, whether this was from family members, friends, or car

advertisements, is it really true that mobility is universally sought after?

First of all, addressing the apparently mutually exclusive nature of hyper-mobility
and stationarity, Hannan, Sheller and Urry (2006) present the conflicting and rather
compelling argument that there would be, in fact, ‘no linear increase in fluidity

without extensive systems of immobility’ (pg. 7). For these authors:

. . . mobilities cannot be described without attention to the necessary
spatial, infrastructural, and institutional moorings that configure and

enable mobilities — creating what Harvey called the “spatial fix”. (pg. 7).

The implication here is that every mobile network, whether it is of people, information
or money, must be facilitated and held together by a system of stationary hubs,
nodes and channels which keep the network flowing coherently. Cresswell (2010)
offers the example of our road networks, which as well as being full of vehicles and
drivers travelling from A to B, also consists of immobile infrastructure, such as traffic
lights, roundabouts, and the tarmac roads themselves, which enable the drivers to
reach their destinations in a (mostly) safe and orderly manner. Without an
organisational and static infrastructure, most networks, including our road network,
would become chaotic and break down. The road network is also a demonstration
that even though mobility is commonly associated with freedom, in a sense it is often

being restricted and ‘channelled into acceptable conduits’ (Cresswell 2010: 24).

Another key example of the importance of immobility within networks is Hannam
and colleagues’ (2006) case study of airports, which they argue represent ‘spaces
of inbetweeness involved in being mobile but immobilised in lounges, waiting rooms,
cafes, amusement arcades. . . an immobile network so that others can be on the
move’ (pg. 6). Along with places like train stations and bus terminals, airports are a
perfect example of killing time temporarily in situ in order to get from one place to
another. They are stationary places which have been constructed to keep flows of
people connected. However, it is also important to emphasise that airports primarily
serve a hyper-mobile elite (Hannam et al. 2006), and that the mobility of this elite
group simultaneously requires the immobility of hundreds of workers who maintain
airports’ functionality, from baggage handlers to check-in operators. Therefore, as
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well as demonstrating that mobility and stationarity can be mutually dependent, the
airport example also offers further support for Bauman’s argument that the mobility

of certain people can both require and directly result in the immobility of others.

Overall, what is becoming apparent is that hyper-mobility and being stationary are
not always mutually exclusive conditions. In fact, temporary periods of immobility
can be essential for remaining mobile in the long term. If you are a person who
spends a lot of time being on the move, you will still have particular places that you
gravitate towards and remain in for meaningful periods of time, from places of work
to places of residence. Even forms of mobility associated with personal freedom,
such as the ‘joy of driving’, are often restricted and concentrated into orderly flows,
as in the case of the immobile infrastructure of our road networks (Cresswell, 2010).
Most crucially, the mobility of people, finance, information and culture is not only
facilitated and regulated by immobile infrastructure. In many cases, it is also reliant
on the immobility of other people. In this sense, mobility and stationarity are
negatively associated, as the imposition of immobility on some people for the benefit

of elite others represents social injustice.

As | mentioned earlier, for Bauman, mobility has now become ‘the uppermost
among coveted values’ (1998: 2). He does acknowledge that people can be
attached to place, but only in the sense that it is a defence mechanism against the
global flows of people and culture that they cannot hope to join (Bauman, 1998;
2005). They essentially ‘pull up the drawbridge’ to preserve the last remaining place
where they feel like they belong. However, earlier | demonstrated that places can
potentially be important to people in many ways - not just as a defence mechanism.
Would people with strong and intricate connections to places really value mobility
more than remaining in their favourite location? For Gustafson (2001), it is not
always necessary for people to choose between mobility and stability. In a
qualitative study with residents from western Sweden, Gustafson demonstrated that
it is possible for people to value and to be attached to places, but at the same time
have a propensity to be mobile. As he cleverly articulates, people can

simultaneously value ‘roots and routes’ (2001: 669).

One person who equally valued ‘roots’ and ‘routes’ in Gustafson’s research was
Lars-Erik, a teacher in his fifties (2001: 677). Lars-Erik enjoyed foreign travel and
liked to visit places which were markedly different from his home nation of Sweden.

In this sense, he very much valued ‘routes’ as they offered him a sense of adventure
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through new experiences. However, he also discussed how emotionally attached
and settled he was in his hometown, region and country, particularly enjoying the
community spirit he experiences with his neighbours and friends. Within Lars-Erik’s
account, his ‘roots’ were not just important for stability and a sense of home — he
believed that without these ‘roots’, a person would not be able to navigate or
appreciate ‘routes’ to other places, because such mobility “requires some sort of
anchorage” (Gustafson 2001: 677). Gustafson goes further when describing the

musings of his research respondent:

“‘Everybody, he [Lars-Erik] believed, needs a home place representing
roots, security, community and identity, but once they have this. . . they
can ‘go out into the world’ and also appreciate place as routes. In this
synthesis, roots and routes were expressed as complimentary rather
than a contradiction” (2001: 678).

What is particularly interesting here is that for Lars-Erik, it is the attachment and
association he has with his hometown, region and country which generates his
confidence and propensity to go out and explore the world (Gustafson, 2001).
Without his roots, he would probably be a lot less mobile. Once again, Lars-Erik’s
account is an example of how being mobile and being stationary are not always
mutually exclusive conditions - in fact, at times future mobility can be reliant on
periods of stasis. What is also very interesting in this account is the idea of places
being represented as ‘routes’, not just ‘roots’. Researchers who follow the
sedentarist tradition within geography and sociology tend to associate localities with
the home, stasis, boundedness and even parochialism (Sheller and Urry, 2006).
However, in Gustafson’s research, interviewees like Lars-Erik also portray places
as routes — places which can offer new experiences, a sense of discovery and
ultimately the feeling of travelling and adventure. In this sense, being in place
certainly does not mean you are standing still. Even when you are in a particular

place, you can still be on the move within it and experience all it has to offer.

What | hope to have demonstrated in this section is that being mobile and being
stationary are not always conflicting and contrasting states to be in. On the contrary,
the mobility of people, finance, information, culture and any other commodity often
relies on the stationary hubs, nodes and infrastructure which link networks together
(Hannam et al. 2006). Even the most mobile of people are restricted in the sense

that they are channelled into following certain pathways, with our road networks
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being a prime example. Furthermore, while there is a societal pressure to be on the
move, not everyone wants to be continuously mobile. People can become attached
and invested in particular places, meaning they want to remain there. Having that
place to call home and to settle can even provide people with the confidence to

become more mobile and explore.

When investigating graduate migration, it is important for me to recognise that in
some instances, periods of immobility may only be temporary and may in fact be
necessary to secure future mobility, as in the case of some graduates who return to
what Sage et al. (2013) refer to as the “safety net” (pg. 738) of the familial home.
They may do so to take advantage of emotional and economic support from parents
whilst they apply for jobs and consider where they want to live next. In such cases,
being immobile would not be a disadvantage or represent a ‘cruel fate’ as Bauman
suggests. It may instead represent a retreat to a supportive environment in order to
better organise and plan future periods of mobility, during what can be a very
uncertain and unpredictable period immediately after graduation (Sage et al. 2013).
Therefore, for some graduates, being stationary in the present may at times

compliment and even promote their mobility in the future.

Of course, Bauman may have replied that some people simply do not have any
choice but to remain stationary. Mobility can be very expensive financially and
temporally, while it also often requires certain social connections to facilitate it.
Therefore, those people who are disadvantaged financially, socially and culturally
may find that for them, substantial mobility is practically and even conceptually
unfeasible. Alternatively, some people, such as refugees, find that they have no
choice but to be on the move - remaining stationary is not a luxury they can afford.
Admittedly for these two groups of people, being mobile and being stationary will

probably seem like completely contrasting and conflicting states to be in.

2.3.6. An evaluation of Bauman’s work on globalisation and mobility: how

does it influence my research into the movement of graduates?

After reviewing Bauman’s writing on globalisation and mobility and reflecting on my

own experiences, | concur with Harding (2002) that ‘he [Bauman] provides us with

considerable insights into globalisation and its effects on humans’ (pg. 623). | agree

that there seems to be ever more importance placed on being mobile in today’s

society (which is not always a positive thing), and also that mobility is becoming

increasingly associated with ‘success’ in modern life (Bauman, 1998). Bauman’s
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account also offers an important rebuke to romanticising narratives of globalisation
which depict a world where everyone and everything is constantly in motion, instead
highlighting that mobility is actually an unequally accessed resource which is more
likely to be possible for people who operate nearer the top of the social pyramid.
Furthermore, Bauman demonstrates that even in a world which appears to be
increasingly fluid and connected, periods of stasis can still be imposed on people,
and by doing so he raises the very important possibility that remaining stationary is
not always through choice — a key message that chimes with my experiences as a

graduate.

However, even though | agree in principle with many of Bauman’s key arguments,
there are also a few points of contention. When | first commenced this research
project, | was initially drawn to Bauman’s writing because, as Davis (2008) points
out, he tends to think and write in a dualistic way. This initially matched my own way
of conceptualising my experiences as a graduate. However, after consulting the
literature discussed in this chapter, | am now in accordance with Davis (2008) that
in most situations such polarised thinking lacks the necessary nuance. Bauman pits
the haves versus the have-nots, the local versus the global, and the hyper-mobile
versus the stationary against each other in a dualistic manner, but in reality these
states would be better represented on a continuum. People are very rarely located
at the extremes of a spectrum (Davis, 2008). Instead, they are much more likely to
find themselves located somewhere in between being a have or a have not, local or
global, and hyper-mobile or stationary. In my research, | do not wish to over-simplify
the inevitable fuzziness of trying to establish exactly who has what within a particular
social class grouping. | also do not wish to portray people as either completely
stationary and isolated, or as nomads who have a constant desire to travel around
the globe. Moreover, whilst online forums, communities and social media have
undoubtedly become very influential, | cannot agree that their emergence is leading
to the eradication of the meaning and significance of physical places. | know first-
hand that places can still mean a lot to people, and | fully expect this to be reflected

within the testimonies of my interviewees.

For Davis (2008), it is a valid point that Bauman may have chosen to present his
arguments in a dualistic way for illustrative purposes — to demonstrate the vast
inequalities that exist in society, rather than to give an accurate portrayal of what is
happening to everyone. That is fair, but this point still does not alleviate the problem

that Bauman’s dualistic thinking and writing does not provide a good theoretical
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basis for empirical research (Davis, 2008). Again, this is because most of the time
research subjects will be located somewhere in between opposite categories, rather
than at the extremes of the spectrum. Therefore, while my research will continue to
be strongly influenced by Bauman’s arguments on mobility, to bolster the theoretical
background to my research further | have also decided to consult the work of the
eminent sociologist Pierre Bourdieu, as he has developed an extensive ‘theoretical
toolbox’ (Burke 2016: 61) which is frequently utilised by many other researchers.
Throughout this literature review section, | have frequently discussed how financial
resources, social networks and cultural aspects can govern how mobile a person
can be. This, of course, links well with Bourdieu’s (1986) theories on economic,
social and cultural capital, and this is what initially attracted me to his writing. The
next section of this literature review will begin by providing more detail on Bourdieu’s
forms of capital, along with his other concepts of habitus, field and doxa. | will also
aim to demonstrate why Bourdieu’s concepts will provide a good theoretical

underpinning for my research into graduate mobilities.

2.4. Bourdieu’s ‘theoretical toolbox’

When compiling the literature review for my research, | began to read migration
studies literature to learn how the authors approached their research into people’s
mobility, both theoretically and methodologically. | discovered the work of Van Hear
(2014), who argued strongly for ‘a rehabilitation of class in the study of migration’
(pg. 101). This message caught my attention, as from my own experience | also
believed that class could play a significant role in shaping a person’s ability and

propensity to be mobile. Van Hear then goes further to argue that social class, when:

drawing on Bourdieu, can be conceived in terms of the disposal of
different amounts and forms of capital — economic, social, cultural or
symbolic. . . holding combinations of such capital shapes the routes
would-be migrants can take, the channels they can follow, the
destinations they can reach, and their life chances afterwards. (2014:
102, emphasis added).

The depiction of class as being heavily linked to particular endowments of economic,

social and cultural resources or ‘capitals’, and the argument that these resources

are crucial in determining the extent of a person’s mobility, were so concurrent with

my experiences and arguments that | felt compelled to read Bourdieu’s work on the

forms of capital for myself. Afterwards, | was convinced that Bourdieu’s ‘capitals’
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would provide a strong theoretical underpinning for my research, which would allow

me to successfully address my research aims and questions.

2.4.1. Bourdieu’s ‘Forms of Capital’ and their potential influence on graduate

mobility

In The Forms of Capital (1986), Bourdieu described what he viewed as the three
principal forms of capital or resources a person can attain, namely: economic, social
and cultural capital. As Burke (2016) concisely describes, ‘these forms of capital
allow us to ‘plot’ an individual’s position within social space’, while allowing us to
move ‘beyond merely economic indicators’ (pg. 11), which on their own are not a
sufficient indicator of socio-economic status. Having said that, Bourdieu'’s ‘economic
capital’ does refer to monetary resources and a person’s overall wealth (Bourdieu,
1986). In Bourdieu’s view, ‘economic capital is the root of the other forms of capital’
(Burke 2016: 11). However, Burke (2016) also points out that all the other forms of
capital are also very important and distinguishable in their own right, as they have
their own discernible characteristics and implications for people, which | will revisit
later. Thinking in terms of graduate mobility, it almost goes without saying that the
amount of economic capital or ‘money’ a graduate has at their disposal will play a
key role in how far and how frequently they can travel, as well as where they can
afford to settle down, due to the cost of housing, expense of living and other factors.
However, Van Hear (2014) reiterates that it is not always the people with the
greatest wealth that are on the move. Being well-off economically means people
may also have the luxury to choose to stay where they are. Therefore, it is the
element of choice — whether to be mobile or immobile — that higher endowments of

economic capital affords a person. It does not actually guarantee increased mobility.

Another important form of capital is ‘social capital’, which refers to the number of
social connections a person has with other people, as well as the nature of these
connections (Bourdieu, 1986). In general, by getting to know many people, and then
maintaining and strengthening these social bonds over time, you are constructing a
network of people who are likely to feel a certain obligation to help you, allowing you
to achieve things you could not do on your own (Field, 2008). In this way, the social
contacts we establish and maintain can act as a resource, or a type of capital (Field,
2008). However, as highlighted by Burke, for Bourdieu the amount of social capital
a person possesses is determined by two principal factors: ‘the size of the contact

network’ and ‘the position within the social space each contact inhabits’ (2016: 11).
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In other words, having connections to many different people is not all that matters.
The standing of those people in society - their wealth, profession, cultural legitimacy
and ultimately, their social class - is also of vital importance when assessing the
amount of social capital a person has and how advantageous it may be. Therefore,
‘Bourdieu suggests, social capital is not an autonomous form of capital, independent
from economic and cultural capital’ (Burke 2016: 11). This is a good demonstration

of how all of the forms of capital are linked, a point | will also revisit later.

Just like economic capital (or any form of capital for that matter), social capital takes
time to accumulate (Bourdieu, 1986). It also requires work and effort to be built up
and preserved, in the sense that relationships between people must be actively
initiated and maintained (Bourdieu, 1986; Field, 2008). If relationships are
neglected, the social capital they provide begins to dwindle as the level of mutual
affinity and obligation between people begins to fade (Field, 2008). This means that
a person’s social capital can (and almost invariably does) fluctuate throughout their
life. Physical proximity is also an important factor in these relationships being
maintained. Being further away from people inevitably means that relationships with
them require even more work to be preserved or strengthened, by making a
conscious effort to communicate more by phone or social media for example. The
result is that people are likely to locate themselves geographically close to the social
networks they value, and those which prove advantageous, to minimise the
workload of maintaining them. Overall, in terms of effort, social capital can be
summed up by the adage: ‘you get out what you put in’. Although, in my research |
do not wish to suggest that we are all callous and calculating when we form
relationships with people, doing so solely for personal gain.

For Field (2008), a person’s social capital will be much stronger if the people they

are connected to are like-minded. He argues that:

.. . if people are going to help each other, they need to feel good about
it. . . they need to feel like they have something in common with each
other. If they do share values, they are much more likely to cooperate

to achieve mutual goals (pg. 3).

Whilst most of us will know people who are different to ourselves in both status and
mentality, in general we tend to gravitate towards like-minded individuals and form
the strongest bonds with those people. This means that our social networks tend to
predominantly consist of like-minded people of a similar social stature to ourselves,
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and this leads on nicely to the next point: that for Bourdieu (1986), social capital
simply represents being a member of a group, which provides a ‘collectively-owned
capital’ that is maintained through exchanges. Over time, these exchanges produce
‘mutual knowledge and recognition’. One of Bourdieu’s key messages about group
membership is that as well as being inclusive and advantageous, paradoxically it
can also be limiting (Bourdieu, 1986). Being part of a group can mean strength in
numbers, but it also means that you must adhere to the value systems, or the written
and unwritten rules, that determine what is acceptable and unacceptable as a
member of that group (Bourdieu, 1986). For example, it is not likely that you would
be accepted into a rock music fan club if your clothes are more representative of the
hip-hop music scene. All groups have these value systems or codes, and this is
what distinguishes them from other groups in society. Moreover, groups also often
have a smaller ‘sub-group’ within them that come to represent the whole group,
sometimes govern the value system of the group, and become the people by which
the group is primarily recognised (Bourdieu, 1986). Bourdieu (1986) demonstrates
this with the example of when Shakespeare refers to Cleopatra as ‘Egypt’ in his
tragedy Antony and Cleopatra — even a group the size of a whole country’s
population can be primarily associated with the characteristics and imagery of one
person as its leader. Overall, while social capital can be beneficial in the sense that
it can allow people to achieve goals that would be difficult to achieve by themselves,
it can also prove to be restrictive because it can limit a person’s autonomy. If group
membership does prove to be restrictive, then the associated social contacts may

not represent a resource or ‘capital’ at all.

Thinking about my own research on graduate mobilities, although some forms of
social capital and group membership could potentially prove to be limiting,
possessing the ‘right’ social capital, or in other words having social connections to
people in advantageous positions (Lin, 2001), could prove to be very valuable to a
graduate and certainly has the potential to influence their physical and social
mobility, as well as their life chances. This becomes especially apparent when
reading Lin’s (2001: 20) work, as he gives four main reasons why social capital can
be such an important resource for people, namely: ‘information’, ‘influence’, ‘social
credentials’ and ‘reinforcement’. In the case of a person who has recently graduated,
social capital could facilitate access to information that otherwise would not have
been obtainable for them (Lin, 2001), whether this be knowledge about current job

opportunities, or suitable places to live. If the graduate has social connections to a
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person who is in an advantageous position, for example knowing a manager of a
company from a previous work placement, then this relationship could also influence
the outcome of their job applications. If many of the graduate’s social connections
are with people who have a high standing, whether in the business world or general
society, then this can reflect well on them and will emanate their elite social
credentials to the people around them. Moreover, social relations with family,
friends, and like-minded people can provide reinforcement, both emotionally and in
terms of their personal and group identities (Lin, 2001). Such reinforcement could
prove vital for a graduate during the occasionally stressful job searches and periods

of uncertainty which can occur after university (Sage et al. 2013).

In the context of my research, | will be looking out for Lin’s four main benefits of
social capital — information, influence, social credentials and reinforcement — in the
graduate interviewees’ accounts, as these four factors clearly have the potential to
influence where graduates decide to live and work after university. | will also be
looking out for clues about the social standing of their contacts, the extent of their
social networks and if they are members of particular societal groups, as these

factors may also prove to be significant in promoting or inhibiting graduates’ mobility.

A third important form of capital described by Bourdieu is called ‘cultural capital’.
Essentially, the extent of our cultural capital is determined by both our knowledge of
the socio-cultural environment we find ourselves in, and how we subsequently
demonstrate this knowledge and utilise it to successfully traverse our cultural
setting. Our cultural capital is also reflected to the outside world in different ways,
from the way we talk and move, to the prestige placed on the objects we own and
surround ourselves with. This means that it is a representational capital (Bourdieu,
1986), which demonstrates to the people around us that we belong to certain
societal groups (Bourdieu, 1986), or a particular social class.

For Bourdieu (1986), cultural capital is composed of three different ‘states’, which
he labels: ‘embodied’, ‘objectified’ and ‘institutionalised’. Embodied cultural capital
is the state which refers to the way we talk, walk and our manners — in summary,
our bodily actions and behaviour in general. Bourdieu (1986) stresses that most of
the time, embodied cultural capital is not acquired instantaneously. Instead, it
normally takes a considerable amount of time to accumulate. For example, adopting
‘the Queen’s English’ can require a lengthy period of habitualisation and may even

involve elocution training. This means that the starting point from which this
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acquisition of embodied cultural capital begins is very important (Bourdieu, 1986);

the earlier it is acquired, the more proficient and natural the holder will be.

A form of capital which can often be acquired more instantaneously is ‘objectified’
cultural capital, which consists of the objects we own and surround ourselves with
(Bourdieu, 1986). This includes the clothes, jewellery and cars we own, and even
our food. An example of objectified cultural capital is the higher level of prestige
associated with owning a Mercedes-Benz car compared to (with all due respect) a
Vauxhall. The objects we own demonstrate to other people what our cultural tastes
and styles are and are a (conscious or sub-conscious) way of associating ourselves
with particular societal groups. Possessing some objects can also require significant
amounts of economic capital, which adds to the prestige associated with owning

them.

The third and final form of cultural capital comes in an ‘institutionalised’ state and
refers to the labels given to people by society to reflect their standing (Bourdieu,
1986), such as the titles ‘sir’ and ‘madam’, as well as qualifications like A-Levels and
degrees. A person who has a university degree has more institutionalised cultural
capital than someone who only has A-levels, while those who possess A-levels have
more cultural capital than GCSE holders, and so on. Institutionalised cultural capital
is one of the more easily recognisable and regimented methods we use to

distinguish the standing of different people within society.

Whilst it is important to recognise cultural capital that is not classed as elite, such as
the ‘urban code’ of the street, and that all forms of cultural capital are valid and
legitimate in certain social settings, it is an unpleasant but unescapable truth that
some forms of cultural capital are valued far more than others in society in general,
with elite to middle-class cultural capital generally taking precedent and being
legitimised. People may strive to acquire the cultural capital which is valued most
within general society or the social circles which they frequent, and Bourdieu (1986)
argues that it is actually possible to acquire cultural capital through conscious effort.
An example is the purchase of a certain style of clothing, or a brand of automobile,
which is indicative of a certain level of wealth and status. However, as | have already
mentioned, cultural capital (and particularly embodied cultural capital) takes time to
accumulate (Bourdieu, 1986). Those who were raised by families in higher social
circles will have had the associated cultural capital instilled into them from a very

early age, meaning it will be a lot more habitualised and proficiently demonstrated
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compared to a late adopter, who has chosen to ‘learn’ cultural capital, such as new
manners or an accent. For Bourdieu (1986), while cultural capital can be consciously
acquired or ‘learned’ in such a manner, most of the time it is gained subconsciously,
as in the case of a person who listens to a certain style of music, subsequently takes
a liking to it and then naturally listens to more examples of that musical genre in the
future. If a person’s social setting changes, as in the case of a person who moves
to a different country, then they may well find that their cultural capital begins to
expand or change naturally without any intention, as they are continually exposed
to new people and influences.

Overall, the cultural capital that a person acquires and emanates will inevitably
determine how they are judged, and then subsequently how they are treated and
interacted with, by the people around them. Therefore, when thinking about how this
relates to my research on graduate mobilities, | believe it is reasonable to
hypothesise that the cultural capital a graduate possesses could play an important
role in shaping how happy they will be to live in certain locations, as it will likely

influence how successfully they can integrate with their socio-cultural surroundings.

So far in this section, | have reviewed each of the three principal forms of capital —
economic, social and cultural — separately. Now, | will explore how they are linked.
Bourdieu (1986) stresses that each of the three main forms of capital can be
exchanged for one another. For example, cultural capital in the form of a degree or
professional qualification can be exchanged for employment in the relevant field,
which in turn provides the person with more economic capital in the form of wages
and more social capital in the shape of emerging social connections with new
colleagues. However, the potential exchange of cultural capital in the form of a
degree for greater economic and social capital does not always run smoothly, and
in the case of graduates, some remain unemployed or ‘underemployed’ as a result
of an inefficient exchange. In theory, cultural capital in the form of qualifications can
be converted into employment in the relevant field, but this may only happen if the
graduate also possesses connections with the right people, or the relevant social
capital, which will notify them of a job vacancy and result in them applying for it.
They may also require the relevant cultural capital, such as knowledge of how to
conduct themselves at an interview. This is not even considering the external
conditions which are out of the graduate’s control, such as job availability and
economic decline, which affect their chances of obtaining a job that they desire.
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As this example of the job-seeking graduate demonstrates, if a person possesses
an abundance of one form of capital, but lacks another, exchange between the
forms of capital can become difficult. The best-case scenario is to have sufficient
amounts of all the main capitals - economic, social and cultural - but the amount of
each capital a person possesses is often dictated by, and representative of, social
class (Bourdieu, 1986). In general, a graduate is more likely to possess higher
amounts of each of the forms of capital if they operate towards the peak of the social
pyramid. They are more likely to possess greater financial resources, more
numerous social contacts with people in influential positions of power, and the
behaviours, attitudes and cultural preferences which are generally viewed as being
more acceptable and preferable in general society. They are also more likely to
possess a fourth form of capital — symbolic capital — as this represents ‘legitimate
levels’ (Burke 2016:11) of the other three capitals. As Ciaran Burke highlights,
symbolic capital is actually ‘the most powerful form of capital, as those people who
possess it can shape the doxa, the norms (that benefit the dominant group) or
common sense of the field’ (2016: 11). Basically, those who have greater symbolic
capital can exert more influence on other people, by dictating the social standards

they are required to strive for.

As | mentioned at the beginning of this section, Van Hear (2014) conceptualises the
four principal forms of capital as ‘resources’. He particularly values Bourdieu’s
conceptualisation of capital as acquirable, transferrable and convertible for studying

the movement of people, as:

Only those who are endowed with certain volumes of capital in certain
compositions or proportions, or who can convert other forms of capital
into the required forms at the required compositions, can undertake. . .
migration (Van Hear 2014: 111).

For Van Hear, Bourdieu’s forms of capital and the relationship of exchange between
them can be very insightful for migration studies, as they can help us to understand,
for example, the seemingly perplexing conundrum of why a person with sufficient
economic capital may not be able to move to a certain destination — it may be
because they simultaneously lack the required social cultural and symbolic capital

or ‘resources’ to facilitate their mobility and allow them to settle in the location.

As | have already discussed, class influences the endowments of these resources
and therefore, consequently, class can also have a substantial influence on a

50



person’s mobility. This link is at the heart of Bauman’s (1998) assertion that the
ever-increasing importance being placed on mobility in modern society is skewing
the odds further in favour of those who operate nearer to the summit of the social
class hierarchy, as they have command over the resources and the time required to
make mobility possible. Crossley (2008) points out that there is one caveat which
exists when determining class from a person’s capital (and vice versa) however. He
argues that belonging to a certain class grouping does not necessarily guarantee
that a person will have the same resources (or capitals), propensities and cultural
preferences as other people who belong to that group. This point does concur with
the argument presented earlier in this literature review: that trying to ascertain
exactly who has what along an increasingly ‘fuzzy’ class continuum in society is
becoming ever more difficult. However, although Burke acknowledges Crossley’s

(2008) argument, his riposte is that while:

Similarity of positions within social space does not guarantee similar
collective practices or attitudes. A similar position within the social field,
however, does suggest similar life chances and attitudes (Burke 2016:

11, emphasis added).

Burke then proceeds to argue that this similarity is likely because, as | highlighted
earlier, people’s social networks are more likely to be composed of other individuals
who are like-minded and operate within a similar social field to themselves.
Consequently, they are likely to share similar life experiences, accumulate similar
capitals and share similar attitudes and values. Overall, Burke’s point reinforces the
validity of linking social class groups with certain endowments of economic, social
and cultural capital, as long as researchers are also aware that it is not an exact
science — there will be variation in levels of capital even between people classed as
belonging to similar societal groupings.

2.4.2. The stereotypical ‘cultural capital’ of North-East of England

In the previous section, | covered how people possess cultural capital and how this
can be demonstrated to the outside world in many different ways, from the way a
person speaks and acts, to their clothes and possessions. However, what | did not
cover in detail was the fact that regional accents, traditional clothing, and ‘local’
cuisine are all examples of how people who live in the same place often have similar
cultural capital, or what can be termed collective cultural capital. As well as being
reflected in the actions of individuals, this collective cultural capital can also be

51



evident in features of both the physical and synthetic environment, as well as the
place’s cultural milieu and history. Overall, this means that places become strongly
associated with certain forms of cultural capital, and how ‘legitimate’ (to use
Bourdieu’s term) this capital is considered to be within wider society will determine

whether such an association is positive or not.

As | highlighted in the introduction chapter, the North-East of England, and indeed
the whole of the North of England, is associated with a particularly distinctive cultural
capital which marks it as being very different from the rest of the U.K. However, the
way this capital is perceived by people who live outside the North of England is
perhaps not always accurate, as cultural stereotyping tends to predominate.
Furthermore, these perceptions are certainly not always positive, as overall, within
U.K. society in general, the North’s cultural capital does not hold as much
‘legitimacy’ compared to the cultural capital commonly associated with the South-
East of England. Unfortunately, this means that the North finds itself being relegated
to the social periphery of the U.K. (Shields, 2013). In this section, | now will discuss
how the North’s collective cultural capital is often viewed from the outside, as well
as the implications | believe this could possibly have for graduate retention patterns
in the North-East.

Firstly, the North of England as an area of land is not precisely defined, varying
depending on who you speak to — some people imagine it being from the Midlands
northwards, while others may identify it as being anywhere north of Watford Gap
(Russell, 2004). Such indeterminacy may in part account for why governmental
policies such as the Northern Powerhouse often have a ‘geographical fuzziness’
(Lee, 2017). No matter how you define it, the North of England is a land of incredible
diversity. As Russell (2004) suggests:

A leisurely and not entirely direct journey of some 180 miles from
Liverpool in the west to Scarborough in the east, would traverse
innumerable geological, climatic, linguistic, historical and architectural
zones, probably far more than could be found in any other part of
England (pg. 19).

Despite this diversity, it is incredible how homogenous all the regions of the North
of England are imagined to be by people who live outside of the North and who have
not visited it. In the ‘national imagination’ (a term coined by Russell (2004)), the
North and its collective cultural capital tends to be viewed as:
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The homeland of a traditional Working Class and the culture associated
with it — ferrets, pigeon racing, mines and mills, fish and chips, regional
accents and football — as well as organic communities. It is also the
locus for industrial images of the U.K. — coal mining, bleak urban

landscapes, and windswept countryside. . . (Shields 2013: 229).

Such a homogenous and in some ways unflattering outlook on the North’s people
and their cultural capital, which Rob Shields refers to as “the space myth of the
British North” (2013: 245), has been propagated and established over the last 150
years primarily by literature and media that originates from the south of England
(Pocock and Hudson 1978; Shields, 2013). It can be found in a wide variety of
influential sources, from the literature of authors such as Charles Dickens and
George Orwell, to 1950’s realist cinema (Shields, 2013). To this day, the imagery
continues to gain credence from modern television programmes such as Coronation
Street, which depicts a small, tight community living in red brick houses on cobbled
streets near Manchester, where the primary pastime of residents is frequenting the
local ‘Rovers Return’ pub (Shields, 2013).

In shows like Coronation Street, Mark Shields (2013) points out that most of the
characters do not particularly stand out on their own. Rather, their strength is in their
collective force as a community. Shields also points out that many of Coronation
Street’s plot lines focus on how characters are fighting a constant battle to be able
to stay in the street and remain as part of the community, but often face ‘the pains
of breaking away and leaving to seek careers and educations’ (Shields 2013: 228).
This fits in well with common modern-day narratives depicting mobility as essential
for advancement and progression in everyday life (Cresswell, 2010). It also paints
a picture of northerners needing to leave their peripheral location and often moving
to the South in order to escape marginalisation and to further their careers and life
prospects. Furthermore, this depiction of northerners strongly identifying
themselves as part of a community and resisting mobility is a far cry from Zygmunt
Bauman’s description of the people most likely to ‘win’ in modern life — those who
are “at home in many places but not one place in particular” (Bauman 2005: 3). The
North-East region of England has also been singled out and represented in typical
fashion by many television programmes, including the recent television drama Vera.
The programme follows the trials and tribulations of a police detective with a strong
Geordie accent who tracks down predominantly working-class suspects, who dwell

in either red-brick houses similar to those found on Coronation Street, or unsightly
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concrete tower blocks. All this action occurs to a backdrop of predominantly dreary

weather — again true to stereotype.

In my description of Vera, you will have noticed | mentioned her ‘Geordie’ accent.
Linking back to the work of Bourdieu, accents are a key feature of a person’s cultural
capital, as not only are they indicative of where a person originates from
geographically, they are also frequently associated with social class. Unfortunately,
some accents are held as being more ‘legitimate’ forms of speech and are therefore
more accepted than others within general society. Dave Russell does not hold back

when he argues that northern accents have:

been central in reinforcing and constructing a range of ideas about the
North and its role and status in the national culture. They have
undoubtedly provided a key vehicle for the stigmatisation of the region
and for the parading and embellishment of prejudices aboutit. . . (2004:
111).

He then goes on to describe this prejudice, with northern accents being associated
with a degree of ‘barbarism’, as well as being viewed by some people and
institutions outside the North as being ‘vulgar and ‘comic’ (Russell 2004: 113). Of
course, speaking with a ‘northern’ accent does not automatically mean that a person
has ‘illegitimate’ cultural capital — it depends on the social field in which the person
is currently operating. Accents are an important way in which people can express
their local identity, which many people are proud of (Russell, 2004). It also follows
that a northern accent may well be more accepted within the social circles of the
North of England when compared to a southern accent, which may be associated
with a whole host of personal characteristics - some of which are unflattering and
will be described later. However, Received Pronunciation (R.P.), colloquially
labelled ‘Queen’s English’, is the legitimised form of speech used by the Royal
Family, many members of parliament and other influential southern institutions,
including the BBC and their newscasters. It therefore invokes connotations of
‘power, learning and authority’ (Russell 2004: 113) within general UK society. As a
result, some people from the North tend to feel inferior, especially in formal settings,
when speaking with their accent, which leads overall to a dearth of self-confidence

and a fear of not being respected and taken seriously (Russell, 2004).

Meanwhile, the South of England is often represented by a greatly contrasting
‘space-myth’ to the North, which also frequents the national imagination and is
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propagated by the national media. This space-myth depicts the South and
particularly London as a centre for business, commerce, high culture and
institutional power, while simultaneously being a region of tranquil green countryside
and a more preferable climate (Pocock and Hudson 1978; Russell, 2004; Shields,
2013). Overall, it is fair to say that the South of England enjoys a preferable,
advantageous and rather more flattering representation in the common national
imagination compared to the regions of the North. To use Ferdinand Tonnies’
famous terms, while the South is depicted as a land of Gesellschaft, representing
society and institutional power, the North is depicted as a land of Gemeinschaft, a

place of community and parochialism.

It is remarkable how all-encompassing these ‘space-myths’ are, bringing together
urban, rural, and natural environments, people, institutions, climate and even leisure
pursuits. In fact, they are so detailed that they also include ideas about people’s
behaviours and outlook. Russell (2004) provides a detailed summary of what
constitutes a stereotypical northerner’s personality and traits, including ‘lacking
social graces’; ‘carrying chip on shoulder’; being ‘parochial’; but also being
‘hardworking’ and ‘humorous, if crude’ (Russell 2004: 37). In turn, northerners
sometimes view people in the south as being ‘superficial’, ‘elitist’ and ‘rootless’
(Russell 2004: 37). Despite a limited number of positive aspects, overall the
stereotypes that people from the North and South can have of each other are quite
negative. Traits such as ‘carrying a chip on the shoulder’ and being ‘superficial
suggest a level of tension and possible incompatibility, a tension which may exist
even before people actually meet each other in person. Furthermore, looking at all
of this from a Bourdieusian perspective, not only does it appear that there are
stereotypes of the North and South’s collective cultural capital — these detailed
descriptions of people’s collective outlooks and dispositions also sound rather like

the description of a stereotypical group habitus for each region.

The distinctions between North and South outlined in this section may sound
obvious to anyone living in the UK — almost too obvious to be credible (Russell,
2004). However, this obviousness is simply more evidence of how deeply rooted
these stereotypical distinctions between North and South have become in the
nation’s collective imagination (Russell, 2004). Destination Management
Organisations (DMOs) such as the NewcastleGateshead Initiative (NGI) aim to
encourage people to come and visit and study in the North-East, in the hope that

they will discover the ‘true’ North and will therefore discredit some of the more
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negative stereotypes which exist about the region. However, what represents the
true North and North-East can be contested, as it can mean different things to
different groups of people (see Mordue 2020). Furthermore, Russell (2004) presents
the insightful argument that although the stereotypes of the North and South are
certainly not universally accurate, they are based on what he terms ‘observable’
truths. For example, on a ride into Newcastle on the train travelling from the South,
you will pass many terraces of red-brick houses. During your visit to the city, you
are also certain hear the distinctive Geordie accent, while you will be rather fortunate
if the sun is shining throughout, as the region is not renowned for its pleasant
climate. Therefore, whilst experiencing the North-East first-hand for the first time
may prove to be eye-opening in many ways, such observable truths may serve to
actually reinforce, rather than change, some of the durable, stereotypical views
people already have about the North of England.

Thinking about how all of this may influence my research on graduate retention in
the North-East, if a graduate from the North believes that their cultural capital will
not be congruent with the social milieu of a place in the South, they may feel like
they would be leaving their comfort zone if they were to move there, and this may
not be a particularly appealing prospect. Meanwhile, those graduates who originated
from the South who attend a university in the North-East may find that not all of their
preconceptions of the North — some of which may be unflattering - are altered. This
could be the result of the observable ‘truths’ that Russell talks about, or simply
because these stereotypes are so deeply ingrained in the first place. Overall, |
believe that the stereotypes and pre-conceptions about the North-East and a
North/South cultural divide in the U.K. could prove to be an important factor
influencing the migration decisions of graduates from North-Eastern universities,
and | would not be surprised to see these ideas mentioned in the accounts of my

research participants.

2.4.3 Bourdieu’s conceptualisation of habitus

Now to return to the discussion on Bourdieu’s ‘theoretical toolbox’. One of his most
influential concepts, which is of equal if not enhanced importance to the ‘forms of
capital’, is habitus. Bourdieu did not coin the term habitus (Burke, 2016), but he did
develop the concept’s meaning significantly and consequently it was thrust back into
the sociological limelight. Bourdieu’s conceptualisation of habitus was designed to

overcome what he labelled the ‘spurious opposition’ (1990: 54) between the
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sociological traditions of determinism and subjectivism when discussing people’s
actions, as he believed both could play an important role in explaining the
complexities of human practice. To quickly recap, a determinist viewpoint would
believe that human action is dictated by external factors outside of an individual’s
control, whereas a subjectivist viewpoint would argue that people’s actions are

determined internally through their own free will.

Bourdieu wanted to discover how human action can be co-ordinated without being
the result of following strict ‘rules’, in the form of written-down instructions, or the
‘organising actions of a conductor’ (1990: 53). His solution was the habitus, which
he complexly defines as ‘systems of durable, transposable dispositions, structured
structures predisposed to function as structuring structures’ (Bourdieu 1990: 53).
The use of the word disposition implies that the habitus is a system of natural
tendencies or ‘habits’ which are ingrained within us and compel us to react to
situations in a certain way, rather than these reactions being the product of fully-
conscious calculation. For Bourdieu, habitus is ‘a product of history’ (1990: 54) — it
is constructed from our past experiences, which in turn are determined by the social
circles in which we operate. Throughout our lives, depending on our social standing,
we encounter certain ‘possibilities and impossibilities, freedoms and necessities,
opportunities and prohibitions’ (Bourdieu 1990: 54), and subsequently from these
experiences we develop certain dispositions (ways in which we are inclined to think
and act) as well as understandings and expectations of what life has in store for us.
Over time, based on our experiences, we also build up expectations of how people
will react to our behaviour, and we tend to repeat the behaviour which results in
positive reactions and reinforcement from our peers. Ultimately, this repetitive
nature of action leads Bourdieu to describe the habitus as ‘a present past that tends
to perpetuate itself into the future’ (1990: 54). Our past experiences heavily influence
how we act in the present and the future, and this guarantees a certain level of

consistency in our behaviours, attitudes and practices over time.

Different groups and institutions in society all have different logics - think of all the
art styles and musical genres which operate in different ways. These logics or rules
are what Bourdieu refers to as doxa, the norms of a particular social setting (also
labelled by Bourdieu as a field). However, doxa are not set in stone or written down
for us to learn. Instead, through experience, we are required to develop ‘a feel for
the game’, which over time will become encoded within our habitus. Extending this

game metaphor further, when you purchase a new board game, you may read the
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instruction manual as much as you like. However, it is only by playing the game that
will you become truly proficient and have a chance of winning. For Bourdieu, the
same can be said for the game of life, although it is doubly difficult because there is
no instruction manual to consult in the first place. A dearth of experience within a
particular social field will probably mean a person lacks a feel for the game —
meaning they have an incomplete understanding of the behaviours and attitudes
which predominate there — and are therefore less likely to succeed or ‘win’ in that
field as a result (Bourdieu, 1990).

The habitus not only equips us to succeed in certain social settings. As Bourdieu
puts it, it is also a means of deciphering ‘what is and is not ‘for us” (1990: 64), or in
other words, what is or is not possible according to our current situation and social
standing. Bourdieu (1990) proclaims that the habitus compels us to avoid
experiences, places and people which could call into question its legitimacy. People
wish to avoid behaving in a way that would be ‘negatively sanctioned’ (Bourdieu
1990: 56) and this is much more likely to occur in unfamiliar social settings, where
we simply do not have the previous experiences of ‘playing the game’ necessary to
compete successfully. Negative reactions can also happen when we strive to reach
something that is seemingly unobtainable, whether that be a certain job, or a place
at a prestigious university. This avoidance of the potentially threatening and
unfamiliar means that our habitus, along with our experiences and history, tend to
continue in the present and into the future, as we predominantly choose to remain
in our comfort zone. As Bourdieu states, the habitus ultimately plays the role of
‘inclining agents to cut their coats according to their cloth, and so become the
accomplices of the process that tends to make the probable a reality’ (1990: 65). In
this way, the habitus is restrictive, as it inhibits us from pursuing the certain
possibilities or entering certain social fields that we might do if we threw a little more
caution to the wind. If we do not pursue the unfamiliar, we cannot gain experience
of it and so the habitus remains unchanged, as does, to a significant extent, our

behaviour and attitudes.

As we have seen, the habitus is produced by, and reflective of, our history. While
no two people will have exactly the same life experiences, it is reasonable to assume
that people belonging to similar class groupings will have been raised in similar
socio-cultural environments and will therefore have similar experiences and
histories (Bourdieu, 1977, 1990; Burke, 2016). Following Bourdieu’s logic, this

means that they are also all likely to have a similar habitus, explaining how
58



behaviour appears to be co-ordinated within certain groups or classes of society,
without following written rules or the orchestrations of a ‘conductor’. When thought
of in this way, the habitus has both individual and group dimensions (Burke, 2016).
As Ciaran Burke describes, ‘it [the habitus] is formed through the individual’s history
but also through the collective histories of the family and the wider social
group/class’ (2016: 8). The idea that the habitus perpetuates our individual and
collective histories into the present and future can explain the sustenance and
reproduction of social class groupings and associated inequalities, particularly in
terms of classed attitudes and behaviours. Furthermore, Ciaran Burke (2016) goes
on to highlight that the collective habitus is potentially even more powerful than the
individual habitus, because if many people around you share the same dispositions
and tend to think and act in similar ways, they are more likely to have an influence

over your practice.

The way | have described the habitus so far makes the concept sound mostly
deterministic, as people’s actions are largely being governed by external influences
from their past which are outside of their control. However, as | mentioned
previously, Bourdieu’s project was to overcome what he believed to be an erroneous
dualism between determinism and subjectivism, by acknowledging the value of both
schools of thought, and indeed Bourdieu’s way of conceptualising the habitus does
allow for subjective input. Bourdieu describes the habitus as ‘an infinite capacity for
generating products — thoughts, perceptions, expressions and actions’ (1990: 55).
By this, he means that particular actions are not dictated by the habitus. Instead, the
habitus provides people with a multitude of ways of behaving or reacting to a
situation, and ultimately which action is chosen is a subjective decision made by the
individual. However, Bourdieu also argues that while the habitus can appear to be
an ‘infinite capacity’ to think and react, it is still being restricted — how we choose to
think and behave still always falls within the confines of our knowledge from past
experiences and of what we know is applicable in the social fields in which we
operate. As Bourdieu puts it, the habitus is therefore subjectively determined
behaviour, ‘whose limits are set by the historically and socially situated conditions
of its production’ (1990: 55). Ultimately, this means that any idea of people enjoying

complete freedom in their practices is an illusion.

To further demonstrate this idea that people’s practices can be both subjective and
externally determined (limited), Bourdieu (1990) gives the example of an artist who

is an advocate of a particular art style. Take impressionism for example - when the
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artist paints something, they are being creative and their product may demonstrate
originality. However, they will still be required to follow a certain style code (rules) if
the painting is to be recognised as an example of impressionist art. The painting can
be novel in many ways, but if it diverges too far away from the norms of
impressionism, it will no longer be recognised as an example of that style. For
Bourdieu, the same applies to our everyday practice. We can be subjective and
creative in how we think and act, and we may even push the boundaries at times,
but we can only stray so far away from our normal dispositions, propensities and
‘understanding of the game’ before this subjectivity becomes uncomfortable and we

risk negative feedback from others.

Habitus is a very important concept in its own right. However, from Bourdieu’s writing
it becomes clear that there is also a strong link/overlap between a person’s habitus
and their economic, social and cultural capital. As we have already discussed,
people’s capital plays a crucial role in shaping their history and life experiences by
determining what is and is not possible for them, and in turn, this history and
experience is what shapes their habitus (Bourdieu, 1990). Influenced by the
resulting habitus, people then proceed to have ‘subjective expectations of objective
probabilities’ (Bourdieu and Passeron, 1977; in Burke 2016: 8) in the present and
future, such as the probability of following a certain career.

A person’s endowment of economic capital will inevitably determine what is and is
not possible for them to attain, and therefore plays a crucial role in shaping their life
history and their habitus. There are also clear links between the dispositions of the
habitus — the ways in which a person is inclined to think and act — and the adoption
and embodiment of cultural capital, which includes a multitude of characteristics
from cultural tastes, to ways of speaking and other mannerisms. These links are
further demonstrated by Bourdieu’s (1990) argument that our early experiences in
life are particularly influential in shaping our habitus and predominate into the
present and future, just as he argues the early adoption and embodiment of cultural
capital means it is more natural, habitual and more resistant to change. Essentially,
for Bourdieu, our early experiences in life prove to be incredibly influential in shaping
who we are as people. Our experiences may change over time, but our early
histories and our associated dispositions will remain our predominating reference
point. Furthermore, social capital is also strongly linked to the habitus, as Bourdieu
(1990) stresses repeatedly that the habitus is a product of the social conditions in

which we have been raised. The people around us strongly influence our ideas
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about things and our value systems (what is right and wrong). As well as operating
at the individual level, the habitus also has a group dimension, where we can share

similar dispositions and propensities with some of the people we are connected to.

When | was initially drawn to Bourdieu’s work, | was focused solely on the forms of
capital, as | was inspired by Van Hear's approach to researching migration.
However, after discovering how strongly the capitals are linked to habitus and vice
versa, and how influential the habitus is in its own right in shaping how we think, act
and how we see the world, | believe any Bourdieu-inspired investigation into
people’s motivations for migration (or lack of migration) would be incomplete without
considering the role the individual and group habitus might have played in shaping
people’s migration behaviour. This is because it is through our habitus that we
decipher what is and is not for us, while the habitus also compels us to avoid people,
experiences and places with which we deem ourselves incompatible, in fear of being
‘negatively sanctioned’. Therefore, in my research into graduate mobility, | believe
it is vital that | consider the impacts of the habitus, as well as economic, social and

cultural capital, when carrying out my analysis.

2.4.4. Critiques of the habitus

Pierre Bourdieu’s work has proved crucial in helping sociology to transcend the
simplistic notion of class as being primarily based on professions and economic
standing (Reay, 1997). This is because it provides insight into how class both
influences, and is influenced by, social contacts and culture, as well as how social
class affects people’s mentality and world view. However, it must also be
acknowledged that Bourdieu’s work has also attracted a great deal of criticism,

especially due to the way he conceptualises the habitus.

Curiously, one of the most recurrent critiques of the habitus is that it remains too
deterministic, despite Bourdieu developing the concept in an attempt to account for
both the socially determined and subjective aspects of human action. Richard
Jenkins believes that even though Bourdieu does include a subjective aspect to
human action in his habitus model, the fact that this subjective input is still structured
and limited by a set of subconscious dispositions developed from past experiences,
while these experiences are also dictated by the ‘objective possibilities’ presented
to us according to our societal position, means that ultimately the concept remains
predominantly deterministic (Jenkins, 2002). As Nick Crossley suggests, Jenkins is
arguing that despite his best intentions, in the end, ‘Bourdieu lets determinism back
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in’ (Crossley 2001: 90). However, Crossley defends Bourdieu against these charges
of determinism. For him, after analysing the habitus concept, it becomes clear that
‘Bourdieu is simply claiming that agents come to expect and predict what they find
themselves repeatedly subjected to’, which seems like a reasonable suggestion,
and because of this, ‘there is no determinism in any meaningful sense of the word,
just pragmatic adaptation and realism’ (Crossley 2001: 91). Diane Reay also
presents a similar argument to Crossley, as she also rejects the notion that the
habitus is predominantly a deterministic concept. For Reay, determinism is not
present because, despite some authors’ suggestions, the habitus is open to change
and can empower individuals to change the world around them (Reay, 2004), an

argument | will revisit later.

Another feature of Bourdieu’s habitus model which Jenkins criticises particularly
heavily is ‘the existence of dispositions as beyond consciousness’ (Jenkins 2002:
77). Bourdieu famously described the habitus as ‘the subjective expectations of
objective probabilities’, and in his model these expectations are primarily the result
of a subconscious disposition to think in a certain way (Bourdieu, 1990). However,
Jenkins asks the searching question: ‘how can expectation be anything other than
conscious?’ (2002: 82). He also gives the example of the action of speaking, which
he argues has a subconscious, habitual element in the way we shape our mouths
to form words, but also a conscious element when we are thinking about what we
want to say (Jenkins, 2002). For Jenkins, although subconscious elements do play
a role in determining our behaviour, Bourdieu is underestimating the importance of
what Crossley labels ‘rational conscious calculation’ (Crossley 2001: 97) as a motive

for human action.

Conscious deliberation also happens to be a strong theme running through the
criticism of Bourdieu’s habitus from Margaret Archer, a sociologist who prioritises
human self-determination as the primary origin of action. For Archer, Bourdieu’s
emphasis on subconscious dispositions shaped by the ‘objective’ conditions we find
ourselves in is too deterministic as it does not sufficiently take into account the
influence of ‘the internal conversation’ (Archer 2003: 93) on human action - the
conversation we have with ourselves about who we are in relation to other people
and our position within society. For Archer, whilst we are undoubtedly affected by
our external surroundings, our internal dialogue gives us our own causal power to
think and then act, or in other words, to determine our own behaviour (Archer, 2003).

Further support for Archer and Jenkins’ argument comes from Elder-Vass (2007:
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327), who asserts that ‘the omission of conscious thought from the development of
dispositions is clearly untenable’, as many ‘are learned quite consciously’. And even
Nick Crossley, who as you will notice throughout this section often defends the
habitus concept against critique, agrees that ‘Bourdieu underestimates the extent to
which ‘rational conscious calculation’, indeed reflexivity, enter into everyday life as
a matter of course’ (2001: 97). To support his view, he suggests that we are
constantly making reflexive decisions daily about our jobs, money, leisure pursuits

and many other everyday aspects.

Although | am admittedly an enthusiastic proponent of Bourdieu’s work, | do struggle
to understand why the habitus concept receives so much criticism for highlighting
how subconscious dispositions play a crucial role in shaping our actions. In my
interpretation of Bourdieu’s work, he is not denying that we can consciously make
decisions, or even that we have ‘internal conversations’ with ourselves to a certain
degree. Instead, he is arguing that the habitus (and indeed our economic, social and
cultural capital) plays a vital role in subconsciously guiding our decision making (our
reflexivity), and how we decide what is and is not ‘for the likes of us’. Take Crossley’s
example of money as a focus of our daily reflexive decision making. We all have
experienced those internal debates about whether we should be saving more
money, or if we should really purchase that expensive, non-essential item. However,
in Distinction, Bourdieu (1984) demonstrates how even something as apparently
reflexive as our current spending behaviour can be influenced by subconscious
dispositions, which in turn have been shaped by how much freedom we have had
to spend money in the past. In particular, Bourdieu argues that working-class
individuals often have a ‘taste for necessity’ (Bourdieu 1984: 376), which develops
from a previous ‘deprivation of necessary goods’ (ibid: 373). He then gives the
pertinent example of clerical workers of working-class origins, who, despite now

having more disposable income than before, still:

. . . get as much satisfaction from calculating how much they have
‘saved’ by doing without a commodity or service. . . as they would from
the thing itself, but who, equally, cannot ever purchase it without a
painful sense of wasting money (Bourdieu 1984: 376).

In summary, not only does this feeling of guilt when spending money stem from the
person’s current financial situation — its origins can also be found in their

subconscious dispositions towards spending, which are influenced by previous
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experiences of a lack of money during times of greater hardship. To avoid these
feelings of guilt, the person would rather save their money, even though on a purely
rational basis they could afford to be more extravagant. This ultimately
demonstrates how even mundane, everyday reflexive decisions about money are
still being influenced by subconscious dispositions. It is also an example of why |
am surprised that Bourdieu’s habitus concept — which emphasises the importance
of the subconscious in shaping our action — has received so much criticism.
Furthermore, referring back to Elder-Vass’s argument that Bourdieu’s ‘omission of
conscious thought. . . is untenable’, as may dispositions ‘are learned quite
consciously’, | believe this does not take into account Bourdieu’s concept of cultural
capital. As we saw in the previous section of this literature review, embodied cultural
capital is particularly heavily linked to the dispositions of the habitus, and, crucially,

can also be consciously acquired.

The strong charge of determinism from Jenkins, Archer and others appears to relate
not only to Bourdieu’s emphasis on the subconscious and structured nature of
people’s dispositions, but also his forthright rejection of Rational Action Theory
(Jenkins, 2002), which essentially holds human action as being primarily the result
of a ‘cost-benefit analysis’ (Glaesser and Cooper 2014: 463). According to Rational
Action Theory, before people act, they consciously weigh up the pros and cons of a
certain course of action (you could say there is an ‘internal conversation’), and they
will perform the actions that will produce the best result for them at the lowest cost
(not just economically, but also emotionally, reputationally, etc.). However, Bourdieu
believes that such a theory credits individuals as having too much freedom and
conscious control to determine their own behaviour and, as a result, it erroneously
belittles the role of society in structuring and shaping people’s dispositions, actions
and expectations (Bourdieu, 1990; Jenkins, 2002). Bourdieu (1990) defends his
position on Rational Action Theory by referring to the work of Weber, who argued
that in a society as complex as ours, such rational evaluation is implausible, as it is
virtually impossible for a person to successfully comprehend the full suite of options
available to them, as well as all of the consequences that their actions could possibly
have. Nevertheless, Jenkins appears to take exception to Bourdieu’s rejection of the
theory, and poses the question: ‘if sociologists such as Bourdieu can [consciously
and rationally] set themselves goals and objectives, which they can pursue, why can
this not be true for their research subject?’ (Jenkins 2002: 73-74).
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In his paper reviewing the habitus, Crossley (2001) makes a point which can be
offered as a defence of Bourdieu against Jenkins’ critique. For Crossley, most of the
time, researchers are not operating and competing within the same
field/combination of fields as their research subjects, who will tend to take their field
for granted and ‘play the game’ in that field like it is the only thing that matters. The
fact that researchers are independent from their research subject’s field, in
Crossley’s view, will surely give them ‘a superior and more critical view’ (Crossley
2001: 96), while they also have academic methodological techniques at their
disposal which are simply not available to a layperson (Crossley 2001). Personally,
I am not sure that ‘superior’ is the right word to use when comparing the researcher’s
gaze to that of the research subject. After all, the research subject is the person who
spends every day living and operating in their particular field(s) and will therefore
possess a real-life, in-depth understanding of their workings, while there is always
the possibility of the researcher’s approach to scientific enquiry being influenced
(and even clouded) by their own circumstances and experiences. However, if they
are ‘outsiders’, | do see the potential for researchers to be more critical of a field, as
they may not be immersed and invested in ‘the game’ and therefore could be more
willing and able to question its workings, as well as objectively compare it with other
fields. Therefore, | do believe Crossley’s point does at least partly address Jenkins’
criticism, as it demonstrates how Bourdieu can consciously and rationally ask
questions about fields in a way that his research participants cannot. Bourdieu is not
declaring that his own conscious rationality (or that of researchers in general) is

superior to that of his research participants.

As | discussed earlier in this literature review, one of the key characteristics of the
habitus is the durability of its dispositions. This is demonstrated very clearly when
Bourdieu (1990) argues that our early experiences in life are particularly important
in shaping our habitus, and that they become our principal reference points for
interacting with the social world in the present and future. For Jenkins, this durability
is troublesome, as it raises the question of how the habitus concept accounts for
‘change, both at the individual level and the collective’ (2002: 79). After all, people’s
outlooks can and do change over time, as do our societal norms and regulations.
However, Reay (2004) points out that although habitus are durable and heavily
influenced by our early experiences, for Bourdieu they are also always in the
process of being (re)constructed (they are unfinished), as well as being “permeable

and responsive to what is going on around them” (pg. 434). When interpreted in this
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way, although individual and group habitus are still conceptualised as being resilient,
they do not just stand still. Rather, they are constantly being added to and morphed

over time.

Bourdieu and Wacquant (1992) discuss ‘times of crises’ (pg. 131), events where
people either find themselves completely outside of their familiar social field —
referred to by Burke (2016) as ‘out-of-environment experiences’ (pg. 73) - or the
field changes quickly and to the extent where people’s ‘subjective expectations’ are
no longer in accordance with the objective possibilities on offer (Crossley, 2001).
For Burke, an ‘out-of-environment’ crisis can change a person’s habitus, as within
the new social field they may be exposed to possibilities that they did not know
existed before. He exemplifies this by sharing the account of his research participant
Niamh (see Burke 2016: 70), a working-class graduate who, upon leaving university,
originally demonstrated relatively low levels of aspiration consistent with a working-
class habitus. Originally, she was willing to settle for a ‘non-graduate’ job. However,
later on in Niamh’s story, it became clear that her ‘aspirations and expectations
dramatically shifted’ due to what Burke describes as ‘a chance encounter working
abroad’ (Burke 2016: 73), which appeared to generate an interest in international
work. In the end, she had applied for, and successfully attained, a ‘graduate-level’
job working for a national charity, and even described her new-found ambition to
gain promotion. Niamh’s story exemplifies how spending time in a new social field
(in this case working abroad), surrounded by new influences and possibilities, can
alter the ‘subjective expectations’ and aspirations associated with the habitus. It is
evidence that the habitus is indeed absorptive, open to change and remains
unfinished as Reay (2004) suggests.

Due to what they perceive as the habitus’ resilience to change and an over-reliance
on sub-conscious dispositions (which | have argued does not capture the whole
story), authors such as Jenkins and Archer also question how the habitus can
account for the resistance we often witness from individuals and groups in society.
Surely, Archer (2003) argues, resistance can only originate from an internal,
reflexive conversation about one’s circumstances? However, Bourdieu and
Wacquant (1992) already account for this. They argue that in times of crisis - when
a person’s subjective expectations no longer match the possibilities of the field — the
individual may indeed need to engage in a rational, conscious and internal
evaluation of the situation, as the habitus no longer provides them with a

subconscious reference point (Bourdieu and Wacquant, 1992). For Crossley, it is
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this rational evaluation that ‘stimulates the possibility of critique’ (2002: 92) of one’s
situation, which can lead to a sense of misjustice and, ultimately, acts of resistance
by the person. Bourdieu makes it clear that the habitus can produce ‘revolt as well
as resignation’ (Bourdieu 1990: 62). He is not suggesting that people always just lie
down and accept their pre-determined fate. Rather, knowing what is ‘not for the likes
of them’ can actually produce a sense of misjustice, which can be a powerful force
for action and change. Furthermore, Crossley (2001) highlights Bourdieu’s
acknowledgement throughout his various works that the things we take for granted
today, to the extent that they are now located in our subconscious, are actually the
result of changes which were brought about by bitter ‘struggles and confrontations’
(Bourdieu 1998: in Crossley 2001: 92) which occurred in the past. In Bourdieu’s
view, the group and social class habitus that exist today have been created by
groups of people jockeying for position in the game of life over time, and this often
involves either asserting their existing authority, or resisting the authority of others.
This all means that not only does the social environment determine the habitus, but
also the habitus allows for resistance which can ultimately lead to change in the
social world (Reay, 2004).

For authors such as Nick Crossley, who are sympathetic towards the habitus
concept but still feel as though Bourdieu does not adequately account for the
amount of rational decision making we perform in everyday life, their argument is
not necessarily that Bourdieu is dismissing the importance of rational thinking,
change and resistance. Rather, they are more likely to take issue with the fact that
these aspects are exclusively associated with times of ‘crisis’. Moreover, these
crises — where people’s subjective expectations do not match the objective
possibilities of the field — are depicted by Bourdieu and Wacquant (1992) as being
rare events. On this point, even | would concede that Bourdieu has probably
underestimated the frequency of which ‘crises’ occur, particularly in modern life
where there is greater fluidity of information, media, culture and people across
borders. In this increasingly globalising and connected world, it is reasonable to
assume that the number of times we find ourselves in an unfamiliar field, or the
frequency with which the ‘rules of the game’ and the possibilities within our own
fields change, is going to increase. However, in defence of Bourdieu, he was writing
about the habitus concept primarily in the eighties and early nineties, where
globalisation was happening of course, but perhaps not at the pace that it has since

the millennium and up to the present.
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Another potential limitation of Bourdieu’s work on the habitus, originally raised by
Sayer (2004) and overviewed by Reay (2004), is that within Bourdieu’s work there
is an almost unwavering focus on the influence of social class and familial
upbringing on our dispositions. But what about gender, ethnicity, sexuality, disability
and other important aspects which can also undoubtedly shape our dispositions and
expectations of life? (Reay, 2004; Sayer 2004). Although this is a salient point, Reay
argues that the habitus can actually be helpful for studying the influence of these
aspects on people’s dispositions. For her, it ‘can be used to focus on the ways in
which the socially advantaged and disadvantaged play out attitudes of cultural
superiority and inferiority ingrained in their habitus in daily interactions’ (Reay 2004:
436), whether these social advantages or disadvantages are primarily the result of
class, gender, ethnicity or other social classifications. It is not that the habitus cannot
be used to consider how gender and ethnicity influence our dispositions, it is just a
matter of focus. In Bourdieu’s case, he was primarily focused on inequalities
associated with social classes. Class-based inequalities are also the focus of my
research into graduate mobilities, although | do acknowledge that aspects such as
gender, ethnicity and disability could also influence graduates’ ability and propensity
to be mobile. Current and future research investigating the influence of these factors

on graduate mobility will certainly be valuable.

As many authors point out, the habitus is a very complex concept, almost to the
point of being ‘fuzzy’ or ‘messy’ at times. It is challenging to attempt to define exactly
what the habitus is, meaning that it can be interpreted by researchers in different
ways (Burke, 2016). The fuzziness of the concept can actually be a positive quality,
in the sense that it affords a considerable level of flexibility in how it is utilised. Such
malleability of the habitus as a thinking tool is demonstrated by Reay (1997), when
she argues that the habitus can ‘enable us to understand women as a complex
amalgam of their past and present’ (pg. 227). Within her study, she draws on the
habitus to understand how gender interacts with social class to influence people’s
daily practices, a novel utilisation of the concept which was not originally intended
by Bourdieu. However, in a later paper, Reay also warns us that the fuzziness of the
habitus means that ‘there is a danger in habitus becoming whatever the data reveal’
(Reay 2004: 439). This tends to happen particularly when research merely
‘references habitus’ (ibid: 439), rather than using it to inform the analysis of the data
(Reay, 2004). Ultimately, this leads her to conclude that the obscurities of the
habitus are what ‘simultaneously contain its utility and its pitfalls’ (Reay 2004: 439).
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Personally, | would argue that some ambiguities of the habitus are balanced out
when it is considered alongside Bourdieu’s forms of capital - especially economic
and social capital - as they are arguably more practical and measurable in nature.
Although, making judgements about people’s capitals, especially cultural capital,
could also be open to charges of selectivism if it is done in an overly simplistic and
unnuanced way. | would also suggest that if researchers firstly define their
understanding of the habitus as clearly and concisely as possible, and secondly
clearly set out how they intend to identify its influence within their research
participants’ accounts, then this will help them to mitigate the ambiguity associated
with using the habitus concept. Clearly defining and identifying the habitus are two
areas in which | think Burke (2016) particularly excels in his book Culture, Capitals
and Graduate Futures, which, as the title suggests, investigates how social class
background impacts graduate trajectories through university and then into the job

market. Firstly, Burke gives a definition of the habitus which is very concise:

The habitus [within Burke’s study] was understood as a set of
dispositions, expectations and aspirations created and influenced by
sources such as family, peer group and the educational system that,

along with capital and field, influence practice (Burke 2016: 10).

This definition also perfectly encapsulates how | interpret the habitus concept and
is therefore one | wish to adopt for my research project. Throughout his research,
Burke also makes it clear that the habitus is identified in interviewees’ accounts
through their repetition or re-emphasis of long-standing beliefs, aspirations and
expectations, particularly those which appear to be sub-conscious in nature. He
states that this approach is based on ‘Bourdieu’s (1986/1987) comments that an
individual’s beliefs and behaviours that are constantly repeated point to their habitus’
(Burke 2016: 61). How Burke pinpoints the habitus is exemplified during a
discussion about a group of graduates he identifies as belonging to a ‘Strategic
Middle Class’, for who:

. . . Sitting and passing the exam [the 11+ exam to get into grammar
school] was taken for granted — or pre-reflexive — to the point that
Annie did not know it was possible to opt out. Even from this young
age, their expectations had become pre-reflexive. The longevity and
durability of their high levels of aspiration can be seen through tracing
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similar attitudes to university, once again, seeing it as the natural and
next step. . . (Burke 2016: 61).

In the example of Annie and the ‘strategic middle class’, it was clear that there was
no rationalised debate about whether doing the 11+ exam or going to university was
the right thing to do, or any consideration of other options which may have been
available. Instead, these graduates took this completely for granted — they were
subconsciously disposed to endorse and follow this education pathway.
Furthermore, their outlook on education and lofty aspirations had obviously endured
over a considerable time period. Therefore, following Burke’s criteria, these attitudes
of the strategic middle-class group towards education and attainment were identified
as being characteristic of their habitus, which means they were influenced by their
family, friends, educational institutions and, ultimately, their socio-economic status.
In all, | argue that in Burke’s work, there was little ambiguity in how he defined the
habitus. Moreover, how he located its influence within his research respondents’

accounts was also clear and, crucially, remained consistent.

In this section of the literature review, it has become evident that the way Bourdieu
conceptualises the habitus has been the focus of extensive critique. Some authors
believe it is too deterministic, it over-emphasises the role of our subconscious in
directing our practice and it does not account for social change, while others point
out that the concept is very complex, almost to the point of being ‘fuzzy’ and open
to varying interpretation. | accept that there is a complexity and fuzziness to the
habitus. However, | also hope to have shown that this characteristic can also be
positive in the sense that it is malleable and adaptable, as demonstrated by Reay’s
(1997) novel use of the concept to ‘understand women as a complex amalgam of
their past and present’ (pg. 227). The complex nature of the habitus can also be
overcome if researchers clearly define their interpretation of the concept. However,
while | accept critiques of its complexity, | do not personally interpret the habitus as
being a predominantly deterministic concept. As highlighted by Crossley, Bourdieu
is merely arguing that people ‘come to expect and predict what they find themselves
repeatedly subjected to’ (Crossley 2001: 91), a proposition which seems entirely
reasonable. He also allows for conscious debate and resistance, perhaps to a
greater extent than is often credited, although | agree with those critics who argue
that ‘crises’ of the habitus are probably more frequent than Bourdieu proposes,
especially in today’s connected world. Ultimately, despite this extensive body of

critique, | still believe the habitus, along with capital and field, will provide a useful
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theoretical framework for my research. This is because habitus theory goes beyond
conceptualising class as wealth, professions and resources (all of which are still
important of course). Instead, it provides an insightful link between our personal
circumstances, which are inherently linked to social class, and what we believe is
possible ‘for the likes of us’. Based on my own experience as a graduate, | believe
these deeply ingrained ideas about what is or is not possible ‘for us’ can be very
influential in determining a graduate’s level of mobility and where they live and work

after university.

2.4.5. The concept of ‘Field’

Throughout this review, | have referred to Bourdieu’s concept of field primarily as a
social setting, which also has certain rules or value systems (what Bourdieu (2013)
refers to as the field’s doxa). However, this is only part of the story. It is not simply
a static stage or backdrop on which life plays out (Burke, 2016). Instead, it is more
akin to a gladiatorial arena, where it is ‘survival of the fittest’ (or the best equipped)
and the rules of engagement change over time. This ongoing struggle for supremacy

is reflected in Burke’s assertion that:

... all action in the field is competitive; actors or players within this field
use forms of strategy — levels of practical mastery — to maintain or
advance the position that they hold within the field” (2016: 16).

Key to this ‘practical mastery’ of the field, or what Bourdieu also refers to as the
‘modus operandi’ (Bourdieu 2013: 111, emphasis in original), is the possession of
certain types, amounts and combinations of economic, social and cultural capital.
To use a gaming metaphor once again, operating in the field is like playing a game
of poker — the person with the best hand of cards is in an excellent position to
accumulate the most gaming chips. In the field, the ‘best hand’ belongs to the people
with the economic, social and cultural capital which is most aligned to the doxa of
that field. They are the people who are most likely to be rewarded by the field. In
this way, as Burke describes, ‘the accumulation of capital is both the desired result
of the game [the field] and the genesis for how it is played’ (2016: 16, emphasis
added).

Of course, as well as capital, a person’s habitus is also a vital component of their
level of practical mastery of a field. Referring back to the poker metaphor, even if a
person has what would objectively be considered to be the ‘best hand’ of cards, if

they have little awareness of the rules of the game, and little to no idea of what to
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expect from their opponents, then they are still unlikely to win. In the same way, to
successfully master a field, a person would require a habitus with a congruent set
of dispositions and expectations, so that, in Bourdieu’s words, they are ‘objectively
adjusted to the logic characteristics of a particular field, whose objective future they
anticipate’ (Bourdieu 1990: 55-56). As we already know, such a habitus is generated
through prior experience of the field in question, along with familial upbringing and
guidance, just as mastering a game comes through playing it extensively and/or
being instructed by a coach. To reiterate Crossley’s (2001) point, Bourdieu’s main
argument is that people’s expectations for the future tend to be primarily based on

their experiences of the field in the past, which seems like a reasonable notion.

Where field primarily transcends its status as a mere setting or stage is in its
interactive relationship with the habitus. This is especially evident when a person
enters a field that they are unfamiliar with, or the field they currently occupy changes.
When either of these events happen, the person’s dispositions may become
incompatible, their expectations array, and they may no longer be able to ‘anticipate’
future conditions. When exposed to such unfamiliar social surroundings, people may
either be able to adapt (and may even remain victorious), or alternatively they may
struggle to improvise and flounder. It is through this dynamic, shifting and
sometimes uncertain nature of fields that ‘habitus can be transformed through a
process that either raises or lowers an individual's expectations’ (Reay 2004: 435).
And it is this transformative capacity of field that means it is not just a stage on which
habitus is acted out and capital is accumulated. It is actually a vital component of

what Burke refers to as ‘Bourdieu’s triad’ (2016: 16), along with habitus and capital.

The field’s significance as a concept is further reflected in its reciprocal relationship
of validation with the habitus. Just as the habitus’ dispositions can be validated and
confirmed by the field, Reay (2004) also argues that ‘habitus contributes to
constituting the field as a meaningful world, a world endowed with sense or with
value, in which it is worth investing one’s energy’ (pg. 435). Essentially, the field only
matters because a certain group are disposed to care about it and withhold its
values. Crossley (2001) gives the example of the social field of football, which to
footballers matters greatly and the rules of the game make sense. However, to an
outsider who does not watch or play football, they may wonder why people invest
so much time, as well as emotional and physical effort, in following a ball which is
kicked around a pitch. Ultimately, if everyone stopped caring about football, the

game — or the ‘field’ — would cease to exist. In this way, the habitus of the field’s
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‘players’ are essential in (re)producing the logic of a field and maintaining its
existence. Furthermore, if the habitus changes or generates critique, as | highlighted
previously that it can do, then it can also contribute to changing the field it is
immersed in. In Bourdieu’s theory, this is primarily what helps to explain social
change. It is also further proof that the field is not a mere stage for the social world,

as it both influences, and is influenced by, the agents within it.

Overall, after consulting the work of Bourdieu and many authors who draw from his
theory, it has become clear that habitus and capital’s influence on human practice
can only be truly understood when their interaction with their dynamic and
transformative context, the field, is considered as part of the equation. Fittingly, In
Bourdieu’s writing, the theory of practice is literally presented in equation format:
‘[habitus][capital]+field=practice’ (Bourdieu 2013: 101). Linking field to my research,
students and graduates may well find themselves operating in multiple fields
simultaneously: the university, the home, ‘local’ friendship groups, and more. In my
case, the university was a particularly influential field where, as a working-class
graduate, my unfamiliarity with the doxa of the primarily middle-class field led to me
question myself, changed my perception of what was possible ‘for a person like me’,
and even strengthened my sense of working-classness and rootedness. In my
research, | therefore believe it is very important for me to consider the influence that
different fields can exert on graduate’s attitudes and expectations (their habitus),

and if/how this affects their ability and propensity to be mobile.

2.4.6. Zygmunt Bauman’s work on identity: is it compatible with Bourdieu’s

theories on habitus and capital?

In Liquid Life (2005), Zygmunt Bauman talks about the pressure we all feel to be an
‘individual’ in modern society, a person who comes across as strong, independent
and who can carve out their own path in life. A key aspect of a person’s individuality
is, of course, their identity, and for Bauman, the never-ending search for individuality
has led to identities being ‘selected’ more than ever by the self, as people attempt
to construct a persona which allows them to stand out from the crowd. Ultimately,
Bauman'’s principal argument is that these ‘identity wars’ (Bauman 2005, pg. 30)
have led to the ‘hybridisation’ of many people’s identities, as they select from the
myriad of influences which bombard us in today’s globalised world (Bauman, 2005).

In general, people’s identities are therefore becoming increasingly multi-faceted and
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cosmopolitan — often intentionally so, in the hope that this will make them more

unique.

Bauman suggests that his own theory about the increasing prevalence of hybrid
culture and identity may be interpreted as being incompatible, or even ‘in open
defiance of Bourdieu’s thesis of social distinction’ (Bauman 2005). This is primarily
because Bourdieu theorises that people’s habitus are determined by, and reflective
of, their social class and familial upbringing (although | have highlighted that his
theory may not be as deterministic as some authors suggest). On the contrary,
Bauman is arguing that identities are increasingly self-determined and as a result
are generally displaying greater cultural hybridity. In this way, his work is aligned
more with Ulrich Beck’s (1992) theory about ‘individualisation’, where in our modern
‘risk society’ the old social class structure is no longer as important, meaning people

are free to ‘reflexively construct their own biographies’ (Beck 1992: 3).

Moreover, Bourdieu diverges away from Bauman’s approach due his disdain for
dualistic thinking — after all, the formation of Bourdieu’s entire habitus concept began
as an attempt to overcome what he believed to be an erroneous dualism between
objectivism and subjectivism, while he also argues against viewing conscious
rationality and subconscious dispositions as polar opposites (Bourdieu, 1990). As
we saw previously in this literature review, Bauman’s approach is different in the
sense that he tends to frame most things in a dualistic way, although this may be

primarily for illustrative purposes.

Despite these significant differences, | do not believe that Bauman and Bourdieu’s
outlooks are entirely incompatible. As | will cover later in this section, Bauman does
appear to link the possession of a ‘hybrid’ identity (which is an advantageous identity
in modern life) with occupying a loftier position in the social hierarchy, which | will
suggest does bring him more in line with Bourdieu’s ideas to a degree. Furthermore,
| believe that in other important ways, the theories of Bauman and Bourdieu can be
quite complimentary. This compatibility is important for my research, as | intend to
draw on the ideas of both authors when | investigate why graduates come to live

and work where they do.

A first accord between Bauman and Bourdieu’s work actually begins with something
which may at first appear to be a dissimilarity — the fact that Bauman specifically
refers to people’s identity, while Bourdieu talks about their habitus. However, this
may not be as big a difference as it first appears, as Reay (1997) argues that the

74



concepts of identity and habitus are strongly linked. This is because in her view,
habitus is essentially the manifestation of identity, and ‘the habitus invokes
understandings of identity premised on familial legacy and early childhood
socialisation’ (Reay 1997: 227). Furthermore, Reay points out that ‘there is no
finality or finished identity’ (ibid: 227), just as individual and group habitus are a work
in progress and can allow for change. Interestingly, Bauman and Bourdieu both
metaphorically envisage modern life as ‘a game’, where the possession of particular
forms of habitus or identity within certain social settings manipulates the odds of
winning the game in certain (privileged) people’s favour. Overall, whilst habitus and
identity are different concepts, they are also clearly linked, and this means that
comparing (and in some ways, combining) Bauman and Bourdieu’s ideas does

make sense.

Referring back to the ‘identity wars’ - Bauman argues that the people most likely to
win are those with multi-faceted identities, who draw from a multitude of different
cultural influences and are also able and willing to discard the facets of their identity
which they deem obsolete or undesirable, swapping them for new ones (Bauman,
2005). They dress in many different styles, enjoy food inspired by a multitude of
culinary traditions from around the globe, and appreciate many different styles of
art, film and music. Rewording Bauman’s thesis in a Bourdieusian syntax, what he
appears to be suggesting is that the people most likely to win in life are those with
the most varied, cosmopolitan and adaptable cultural capital. Bauman proceeds to
argue that possessing such a multi-faceted identity (and varied cultural capital)
means that no social group can claim ‘ownership’ over that person (Bauman, 2005).
They are not governed or limited by the rules and regulations of any one particular
group (Bauman 2005) and they cannot be burdened with one particular stereotype.
Interestingly, within their writings, both Bauman (2005) and Bourdieu (1986) argue
that group membership can potentially be a limiting experience due to the acquired
adherence to rules and regulations — another important point of concurrence

between the two authors.

Ultimately, Bauman’s point about the limitations of group membership is where his
‘identity wars’ become an important factor in people’s mobility, and hence relevant
to my research. This is because, in Bauman’s view, those people with cosmopolitan,
‘hybrid’ identities are more likely to feel at home and find cultural integration possible
in many different locations. This then means they are ‘freed from their local ties’

(Bauman 2005:), as they can move and adapt from place to place. Essentially, ‘the
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world becomes their oyster’. However, Bauman does add nuance to his argument
by pointing out that not belonging to a particular group, and being footloose as a
result, can be a disadvantage in that there is no safety net to fall back on (Bauman,
2005). This could be a daunting prospect even for the most adventurous person. He
also describes hybrid identities as ‘an ideological gloss’ (Bauman 2005: 32), a
statement which appears to raise questions about how authentic cosmopolitan
identities can be. In Bauman’s writing, such identities seem to be consciously
acquired, with people relying on ‘shared — commonly recognisable and legible —
tokens’ (Bauman 2005: 16) to demonstrate their newfound identity and
individualism. Such statements, particularly this reference to ‘recognisable tokens’,
can be linked to Bourdieu’s (1986) notion that certain types of cultural capital can
be learned and performed deliberately, and are commonly recognised as exuding a

certain social status.

Authentic or not, in Bauman’s writing, those people with hybrid identities enjoy a
high level of mobility and adaptability. Meanwhile, individuals who have a more
homogenous, consistent identity are more likely to be bounded to their local ties,
and ultimately, to remain stationary (Bauman 2005). Just how homogenous a
person’s identity can be in our globalised world is, of course, up for debate. Gillian
Rose makes a similar point by referring to the work of Baudrillard, who describes
people’s identities as ‘a switching centre for all networks of influence’ (Baudrillard,
1985. In Rose 1995: 52). However, linking back to the work of Bourdieu, there are
certainly elements of a person’s cultural capital which mark them out as ‘belonging’
to a distinctive social group, which may also be associated with a set of stereotypical
group identity characteristics. The example of the working-class identity stereotype
associated with a strong, northern accent is pertinent here. Furthermore, people
themselves may possess a strong, more singular sense of personal identity and
belonging. This is exemplified by the people of the North-East of England, who tend
to have a particularly strong sense of regional identity (Bailey et al. 2007) and are

often very proud of it and would not wish to change (Russell 2004).

For Bauman, a more homogenous identity is a sign of ‘belonging’ to one particular
societal group. He then proceeds to argue that in modern life, belonging is actually
a negative state to be in, as it restricts a person’s ‘freedom’ (which, crucially for my
research, includes their freedom to move). Although being part of a group may
commonly represent a safety net which people can fall back on, this net may

subsequently be difficult to escape from, because:
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Those to whom they [the group member] belong view their belonging
as a non-negotiable duty (even if disguised as an inalienable right);
those who they want to join see this belonging as a similarly non-
negotiable fate (Bauman 2005: 5).

In Bauman’s description, people who are primarily members of one single group are
being portrayed as being trapped in a social bubble. They cannot escape due to
both the expectations of loyalty and adherence from fellow group members, as well
as the exclusionary behaviour of other social groups, who view them as being
incompatible with their group identity and values. Ultimately, this means a person is
more likely to remain rooted to their locality, as in between the ‘duty’ (and security)
of singular group membership and the exclusionary behaviour of other groups lies
a zone of great uncertainty, or as Bauman describes it, ‘an abyss into which only a
few would muster the courage to leap of their own free will, unpushed’ (Bauman
2005: 5). On the other hand, an ‘abyss’ is not a prospect those people with more
cosmopolitan, hybrid identities have to face. They do not have a ‘duty’ to any one
particular group, while they also possess and display the ‘commonly recognisable
tokens’ — or the cultural capital — which will allow them to conform and integrate with
the value systems of multiple groups at once. They could move anywhere and feel
confident of ‘fitting in’, at least to a certain extent. It is the cultural hybrids who win
the ‘identity wars’, as they have greater autonomy and ‘the freedom to move,
freedom to choose, freedom to stop being what one already is and become what

one is not yet’ (Bauman 2005: 5).

Furthermore, Bauman appears to equate this hybrid, cosmopolitan identity with
being middle class. This is firstly suggested when he argues that many people in
the ‘knowledge classes’ (Bauman 2005: 28) — people who work in a knowledge
economy primarily comprised of typically middle-class professions - frequently
possess these identity characteristics. Even more tellingly, he also specifically
states that such hybrid identities allow people to blend in with ‘the bulk of society —
the new middle-class’ (Bauman 1998:4). Overall, middle-class people are portrayed
as being more adaptable and eclectic than the working-class minority, and
subsequently more likely to win the ‘identity wars’. Despite the fact that Bauman
believes the middle-class persona, along with the associated ‘tokens’ or cultural
capital, are more heterogenous than Bourdieu would suggest, Bauman does portray
middle-class identity and culture as being advantageous and more universally

legitimate, just like Bourdieu argues is the case with middle-class habitus and
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capital. Although, the main differences are that in Bauman’s view, middle-class
culture is more legitimate because of its mainstream cosmopolitanism, while for
Bourdieu, its legitimacy comes from a more distinguishable set of capital, which is
recognised as being more powerful and is conducive to ‘practical mastery’ of the

societal field.

Overall, Bauman’s outlook on homogenous identities and ‘belonging’ can be
described as pessimistic. However, to add some nuance, it is clear that belonging
and group membership can also be positive for people. Being a member of a tightly
knit group may mean a person has many social contacts (social capital) who feel a
certain duty to help them. Strong, homogenous group identities can also be a source
of pride, collective strength and even resistance to social injustices. Moreover,
distinctive identities are not always shunned or resisted by those who are members
of other social groups. Sometimes they are highly valued, as demonstrated by the
fact that the Geordie accent is often associated with geniality and helpfulness, so
much so that Geordies are sought after for customer service roles, especially in call
centres (Russell 2004).

Another point of contention arises from Bauman’s description of ‘identity wars’ as ‘a
running battle between the desire for freedom and the need for security’ (Bauman
2005: 30). This dualism between security and freedom echoes Gustafson’s (2001)
‘roots versus routes’ debate, where roots represent locality and security, while
routes are associated with adventure and freedom. However, Gustafson
demonstrated how, in some cases, roots and roots, or security and freedom, can
actually be complimentary. After all, for one of the research participants in the study
called Lars-Erik, there was no freedom without security. Gustafson’s work therefore
reminds us that having a ‘local’ place which represents a safety net to fall back on

can actually be facilitative of mobility, rather than being in conflict with it.

While | recognise this potential complementarity of ‘roots and routes’, | believe that
Bauman’s depiction of a battle between the need for security and freedom
accurately encapsulates my dilemma as a graduate. As | have highlighted, | had
concerns that my distinctive Geordie identity and my associated cultural capital,
especially my accent, may hamper my chances of success in locations outside of
the North-East, both professionally and in terms of social integration. For me,
leaving my ‘home’ region therefore presented a great deal of risk, and as Bauman

suggests, it takes a great deal of courage to propel yourself into the unknown and
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face that perceived risk, with no guarantees that you will overcome it in the end.
Overall, in my case, not only did I not have the resources to move, | also could not
muster this courage. It will be interesting to find out through interviews the extent to
which other graduates associated moving away from their ‘home’ region with
freedom and risk, particularly those graduates from the North-East like myself. If

being mobile is so risky, does it even represent freedom at all, as Bauman suggests?

In this section, | aimed to introduce Zygmunt Bauman’s ideas about the nature and
importance of identity in modern society and demonstrate how they can relate to
people’s mobility. | have also strived to demonstrate that Bauman and Bourdieu’s
ideas can be compatible and utilised together, whilst acknowledging that there are
some important differences. The main points of divergence appear to be that
Bauman affords individuals more autonomy in the construction of their identity
compared to Bourdieu, while he also depicts middle-class culture as being more
eclectic, individual and indeterminable. However, both authors appear to agree that
middle-class culture is afforded greater legitimacy in society, elevating middle-class
people into a position of power and advantage over the working-class. For Bauman
and Bourdieu, it is the people who can successfully integrate with the middle to
upper classes (or, as Bauman argues, the new societal majority) who ultimately win

the game of life and have the greater ‘freedom’ in society.

2.5. The graduate experience: university, jobs and mobility

So far in this literature review, | have principally overviewed theoretical literature,
starting with Bauman’s views on the importance placed on mobility in modern
society, and then moving onto Bourdieu’s extensive ‘theoretical toolbox’ (Burke,
2016). However, in this section, | intend to talk more about the graduates
themselves, as well as their experiences in higher education (HE). As we will see,
graduates are commonly perceived to be a rather homogenous group of people who
have similar personal traits, skillsets, academic/professional goals and privileges.
However, the broad body of literature on graduates shows that this is not the case,
as they now originate from a multitude of different socio-cultural backgrounds,
possess different skills, and have varying expectations of university and their
working life post-graduation. Their experiences at university can also vary greatly
depending on their social and economic circumstances, the location and prestige of
their institution and the people they meet and socialise with during their enrolment,

amongst other factors. For my research, | believe it is crucial that | transcend some
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of the common assumptions and stereotypes and consider how differences in
graduates’ socio-economic backgrounds and their university experiences impact
their ability and propensity to be mobile. This is essentially what this section is all
about. Firstly, | will begin by reviewing the literature on what a graduate actually ‘is’.
I will then move on to consider the varying and at times unequal nature of HE, before

evaluating what this all means for graduates’ mobility.

2.5.1. What is a ‘graduate’?

Within policy circles, the media and the public imagination, there are certain ideas
and stereotypes of what graduates ‘are’ and what they represent. Firstly, as Sage
and colleagues (2013) argue, graduates tend to be viewed as a predominantly
middle-class cohort. However, whilst a university education was once primarily
reserved for the middle-classes, after the mass expansion of higher education in the
UK, instigated by Tony Blair's Labour government in the mid-1990s, university
students and graduates now originate from many different socio-economic
backgrounds. Although, admittedly, access to the Oxbridge and Russell Group

universities still has a classed dimension.

Secondly, it is often assumed that graduates, and talented people in general, are
very mobile, as places and companies battle it out to attain their knowledge and
skills. This narrative can even be found in the work of some academic authors (e.g.
Corcoran and Faggian, 2017; Florida 2002, 2008), with Richard Florida in particular
arguing that in order for places to attract this highly mobile talent, places need to
battle and out-compete each other by developing technology intensive industries,
as well as a tolerant cultural climate (Florida, 2002). However, the very fact that
around 90% of graduates from North-East universities who were domiciled in the
region remain in their home region for work six months after graduation suggests
that graduate talent may not always be as mobile as frequently imagined in the
literature. Moreover, as Sage et al. (2013) point out, rather than choosing from a
multitude of locations to live and work, many graduates simply return to the ‘parental
safety net’ of the familial home after university, at least initially, as it offers them the
financial and emotional support they seek during what can be an uncertain time after

higher education.

Thirdly, as hinted by Florida’s argument, graduates are strongly associated with
certain ‘knowledge-intensive’, high-income professions, part