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Early Findings
e

> 60% of the students have never lived or stayed outside of their
own country other than for holidays.

Self-assessment on first distribution low on mindfulness, mid-
range on knowledge and high on behaviour.

Behaviour dimension not supported in the main through
Incidents, observations and analysis of documents i.e. minutes.

Self-assessment on second distribution seems more balanced.

Formal curricula: key modules identified, group work and group
assessment, motivation of students, language competency all
highlighted as both +ve and —ve forces in the acquisition and
development of cultural intelligence

Informal curricula: social aspects, PGSS, football and
chaplaincy



Emerging Assessment Tool

Powell, 2009
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ENABLERS OUTCOMES
MINDFULNESS
Planning carefully for situations where | know that
diversity in the form of national culture will be
FORMAL INFORMAL PROCESSES ancountered
The extent to T — Emanating Reflection of experiences).
which the which from both
module engagement Formal and KNOWLEDGE
contributes to in an activity Informal How my own national (and organisational ) culture
the or engagement. affects the way | think and act.
development engagement Leadership Soliciting feedback in relation to the accuracy of my
of self- with others roles in groups cultural knowledge and assumptions
awareness contributes to and teams;
and/or the Support roles
awareness of development e.g. BEHAVIOUR . .
other national o1 sl Mentoring:; I am able to act sensitively and responsively in
cultures. - Seminar work: mtercultura}l groups and teams. o
rlier Group I adopt an inclusive pitch and tone when speaking in
T EES 6 ASSeSSmMents. intercultural groups or teams.

LEARNING, REFLECTION AND DEVELOPMENT

other cultural
contexts.

| ask questions to verify my own understanding .

| check the understanding of others using verbal and
non-verbal signals.

I do not dominate group discussion, welcoming and
encouraging opinions of others.
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